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st foran Y Rererivar WA (Disability Strategy) @ IRiar 1

ISESICEI

siiferar & Rereriaar orifa (Disability Strategy) 2021 - 2031

1T &} faeretinar worifar (Disability Strategy) 2021-2031 9t siieeforard &l € ag
giAfYa o= o1 sg @t @ b frepetin kT TwTsT & 99 9Ewl & ©9 # YR @ Tehdt &1

2h hed 9T # Goh gHasft THers a9 i ufdergar 81

O T, FATARIAT 3R THFAT & STTERTT bl RATUG et 3R JHUR IS oh folg gARY AL IHATehieTail i a1 et
g1 Tg! BRI g foh it TRepr - Sireforas, 359, &3 3R R - 31+ Rigidl &t Ox1 ahee o forg ufderg €1

B H U Tah O 3P LTS f[AhaliiT 1 AR ORI 3R BRI, GHRT TS IR Mg, gHAR Sita- 3fR el af arem
T ITd B @ H O Ueh T 3ifden | d AR WTs-ag4, 1dT-fudar ofR a=a, Ggantt ok Q1 § &h1d & ared @, areft ik
T Bl

T & folU A S1aERT & 1Y YA TS| oh T4 H 9T o Tl

39 U ! TtheTdl ed, IR-TRART 3R Ja &t 3R eaferrat dfga @R aqery i ufdfohar # fedh g3 81 dhaet e
1Y 1 Tech a1 89 I8 GATYd X Tohd & foh Hieferar Sfiae & it uge] gamastht ofik gaw g

faeraiT i <ht e, gefagR, Iuer ofiR QnwuT # e i o fsen srfdes Tamasft 3R =amaguf garer & fog g
Sftie (o TorT) & U B IS & It T8 frep ot o1t Fgrd|

Ui i it ht fafaerar et wierR el & SR ekl TR et &1 I8 39 fafdedT el e # T@d gy i et
JUR A & Hged h gl gl

T AL SR FgHTRIdT o ATedH &, fAeherivt AT SiR forehatiTar &1 = 3ra+ srga |re fohy & 8fR IRaT § U8
gt oA & g s gwa & g fos =18 orifa amagiiRes, wemdt ofk @ferd 81

T, FRETT, ISR R AR gf¥enttr UR 3iferes Feted ifavd e 39 a1d a1 ucaey uRoms ¢ fos Amifera e
ST Ik folg a Agayguf g1

2 99 R, I 7d, urer foera vrafdearsit & ary urenr efdd uRoms &5t ur dhfed &1 aRomst 6 g A1,
Heaier 3R Raifé siafifga g1

LTI farehetiT AT oh Sfia # GUR o oy o TET gfeentor @nfid s & forg T faeraimar Torifa (National

Disability Strategy) 2010-2020 & Agcaqui i WR MUTRA &1 AL faehativTat A1 a1 (The National Disability
Insurance Scheme) 39 Ufehar & W@ Iuafed

T3 YT Teh Agcarehielt A3 AU (FIST1) & ST 31 Tl IRAT Tt 81 T8 8= SATEIATS ht IAhT &7HdT hl ORT ah,
BRI e, T S1aeR e 8k arafde fadhen T & gem 99 & forg gart weha ufdegar o ufafAfda ot 81

ST et &Y fagerirar ol (Australia’s Disability Strategy) 2021-2031 #, g0 &, YA 3R AT &
Tl &l GfE e & 3R I8 gHIRKI BN UgHH & forg Hifees A 81




2 guafafar s s

gxelar 3k e

sifferar &t faseriar orifar (Australia’s Disability Strategy) 2021-2031
sireeferar Y It fAeretivmar fifa (national disability policy) TwR@r g1 ag
3T & qul 7 sifeeferar d faareti & & Sfiaa & guR S @1 & o g
et RuffRa st &1

AR

T 1 gfRentor gen gamaRft sifeforans gwmet & forg & <1t ag giRfsa s=ar @
foh faeretinT ohT SR & GHTF &l o U | SIU=T 81T ohl YT & Hah |

faeheri caferral & SIfIRRY IR e TE Trter (Ju HISRAEN & dgd sifegferar &t ufdagdrell & &y, Ig Ui
faehetiTT @RI o ATATTARRT i &M, TaR SR YgHTd e § Agayui qffent ATt

REED|

I 1 I8 &

o faanati @ @t Siferen & a1fdres TrTARM &Y feem & U¥ Aqa@ ue &

o faamcr @t & forg amasht Sik STRerRl g1 & forg ardwifes Hifd & F+ft &= & nfafafer e anfee e
o faamcr @t & forg oot & gur & forg geremr 6t darsit ofk yonferat st e

o Tch 31k THTALM THIST S o folg O T ot Qfaet e, iRad e $iik amfiet e




sifferar Y Rererivar WA (Disability Strategy) o @Riar 3

gfRumH &

orHifa & aRomw & ag RufRa w=d ¢ o T3t o™ R RaR, a9em ik
LI & 1Y A R U, fareretint @i & fag gurR wraf &t omt ag w
hgl T hfed et

IR iR it Ren

RO et @l o urer snifefes gRerm gidl 8, forad & wiasy 6t
IS ST Hehd 8 R 31U St IR AT 3R AH071 = T 8

faererir @t & farg gRvmat 4 g & fag A sk fa<fia grar & a=ia yfaewr g1 sad
Tt IR HRAR & IHTER UGTH AT 3R AN Bl I7eht STewdl al QRT &= & fAg gafed sirg
Tt AT AT 81

Hifa (Policy) smrufderard

1. faremeriT @t & AR # i

2. Terereir gamat & fR1gr & ISR Y 7R SraRATeR H GUR AT
3. ferepetiat et <kt faitar Tacira el AsTed STl

ATt oR SR e

gRoma: faemerivt dlT gaTARf, oaw R o<t axg 4 fewirs forg g
TR SR T H W ©

UGS AT 3R Yeb THETT 7l Goro7 oik qwraft 8, ag 59 a1 uR ifaa g b fAeperir bt
g Tgd & 1 e § iR GrHIfSIcheruT ahed 81

ifa (Policy) smuferard

1. forRract STaTy &t IuAsrdT T

2. ﬁm@;%ﬁﬁﬁﬁ%wwﬁwmﬁwm%%éwwi%ﬂ%mmg?r%aﬁ?mmﬁ
ST gl

3. et ST AT, ARSI, Weige, UTfifer SR Hivepfde Stia= # g g & 9N o A 9eid |

4. [Affa 3R uTepfces aTdTaRor geI+ gl

5. uRag yonferal R THer & forg gerw &1

6. AT SR TR JoTeht g, faygia ofik Serft 81



4 gftom &=

e, YRR 3R =

& SR ST & THET JHTHT ohl 3T oid 8 |

faeretiTar @ u& it &t ot aght sifderr ure & S1t 7R- faeretii afaaal et are g1 sifdfes

NTifierdl, GrETfSies THTA2I, GRET Sk GHIAAT i Sifelanad v & g 3 sifdlerd & argerds

hepfa sirasaes g1 sreferar &1 RAareriar dgma sifafags (Disability Discrimination Act)

1992 (DDA) faareTivTar & TR U= e HIT &t RapT1+1 a=1aT 81 39 a1ag, e &

o1q- ek Sfla & HeHTg &1 STHT AT STl 7@ B

Hifa (Policy) smufderard

1. et ST GRE & ok f, o, S0aT ok ST & TRA Hegw awd 2

2. i, uferard ofiR hriehd faehetivT AR ot SgaR UAfehaT Ua ahed & fSIgi= SITeTd (FeH) T S1d fohaT 81
ST aret Il o & fgam ot Aehd 81

4. faeretiT AN o SITARRT hl FTETdT T ST §, SRR T ST § SR TR feham ST g1

5. farenetivT «ivil el =T ek FHM Ug 8|

6. SITORTIEIeh =TT Ul farehel T AT hl STfeet STexdl SR ShASTRAl o folq THTdt & 9 ufdfohar st g1




siteferar it Reretivrar WA (Disability Strategy) @1 |Rier 5

AfeRITd 3R TGRS TgRIdT
gRUTH: faeretiiT AT & Ut T&ds U & g4 3R 31U Gl

# o g1 § GgMdT &R oh folU &g R oh 99d9 8§

faretest fAepetivar F\Y= 3R ST ST & [ IucTeel G ERT i Aarsil Gigd dfaatrd sik
areie g, et ail & fag gaa oot 4 ger & fag glaard! 81

Hifa (Policy) wruf@erard

1. freheri <t Srueft sTasaehaTsit sl g1 e aTelt TETIdT U e § Te gid &

2. T fAekeriTar AT IS (The National Disability Insurance Scheme) It 3R Agaquf fareperiardt aret um
ST ont 3R 3R Srraaeh fAhetiTdT Tgridr UeH et gl

3. SRS A hY Yfitent ol TR ik gaffa forar simar g1
4. faeneTiT T oh! TgTaeh SarlatTott ahl STUTNT et & forg gueds fear S 81




6 ufRomy &=

frer ofik A=

gRumH: fachait @i fem ik Tam o Atend & Sru-t gt
&TdT BRI hed &

SitgeTRe 3R Srtg=TiRer e aer uge ISR, fa<fia wd=dar 3k G4 Sfia= &1 Arf a7
el g1 [T a=al et @t 3 A AR &<t sik g3t A& @& GRIA faeheriT garsil & a1y
HIH e & g areafAe sik 22ffgd alagarsit 6t arfta d gur & AT sifds a7 it
HTIGHdT 21

Hifa (Policy) wrufferard

1. TereheTivT sreet St T[urar aTelt TRiHeh s i 18T Sfik STl deh UG Wehd 6 37k ITH W of Hehd B
2. et et s & forg Afeves aRomdt & ger & forg Tamdef e verm s &t ergar a1 fAmfor s
3. ferepetivr @t o forg st <ht frem ik uferor & a3k ug= & gur|

4. ferat <t 3 Srofias gorw ok umasft UenR @ i & vt 3 & srawri 7 gig &t 2

TG 3R hedTu]

RO faehaitT @l 1ux IR Sftad & I=aad §9q @y 3R
WTS oh URUMH UT & &

A% @Ry dfed 3T @Ry 3R fad, faHt a@faq & sfla= & qurar & agaygof AaRke
g1 gg fashy &g & e @il ar @y glar 81 siraersit sik arderfes sirara fRfaal & uga,
3Gah ERTT ik 18 J, fAehetir el & @ 31k YeTs &l ga14 & Ay sifde gaefT &t
SHTGGhT 8l

Hifa (Policy) smrufderard
1. gt TaTeg TaT vararsi & UTH faehetiiT ST chl ST chl URT e chl & 8

2. AR SR IR gy Wy JaTy dgak T W 3R TS Sl GHY el oh folg I79 R, adeh, Iuged
3R gt 81

3. AH{eh Wy FgradT iR a4 faehetivt i o forg Iuger, urdt ik g+ 8l

4. IMUET ! AR, ST Ueied ISt 3R Gresi-eh STATdehlei= Ufdfehary fareheliiT T ot [MTA et &, 3R I
R 3R A Wy 3R JaTs ol IHU Hdl g



St ferar Y Rererivar Wi (Disability Strategy) @1 IRiar 7

AT gieehioT

gRomH: Irgeie gfRehtuT famerin di i & forg areT & |9 T,
AT 3R YFIERT 1 90U &d &

farererior @it & ufa AR TGRS §fRdivr &1 fAafor g ama2ft garer &t ure & ik
Rt oY & forg @oft uRTaT & GeR @ & forg di2a 1 aheieh, Sda qafug ok srermar
&t THZT i FH! B daifeld et & GFERIHS e srgyal & girer e sk 39 girerT &t
ugar ghtft &t facrerior &hT GarT § a6 Gahd 81

Hifa (Policy) uruf@erard

1. e faeretiaT T & e & e ot 78 &d 8, 3R feneti @R el ISR &3 & ameff &t ugad 81

2. TG ISR hrfaret faehetiv il ot STTeAfasy 3R TenRTers ufafehar 37 & d&m &1

3. A & fAemrait F feneti <Al a1 ofaffde s

4. IO & dgd HiforTa TrfAsRdTst IR RIS TTT ST o folg TR gfEehiuT # JeR S|




8 frarage - afur &t o= gg&h

FRIT-gRomH &3 ur
&It AT

XK FAReinT AN, TETl, Aaarl 8k RR-TRGRY & & A & a1y e
1 A o g ufdag &, a1for 39 e & &y fovan <11 9 ok arafae
aRad= @ & forg gufRa ok aféia adich @ swehl e ot arR forar s ad)
39H g RN oA anfae @ 6 wrifa & R sfias A, g faenga iR
Fraf~<a= el STd] o fere I=erf 21

yfceedest iR fafarerar

stafdumfiaar ag At ¢ foh Ten cafary a1 @it a1 aeg Ih! STfd, fof, fof ugam, dF sifafawamg, g1f, o, o, ey,
AT Jot 3R 310 Uga™ fRAIgT & hRUT WewTa 3R Jehd & s TUT O UHIAT 81 TehdT ¢ | 0TI S gof &hret #,
iforra arafAeranstt st qr1 et & folg Y 18 hRaTs ot IRER SR fafderar o & a1 @r] fohar sirem | ag gfga
# gaH gid &1




st ferar Y Rererivar WA (Disability Strategy) w1 @Riar 9

offrerT o foeTRat

Siecforars, 359, &7 SR RIFI TR, Taarl & 1Y, TGN R R-TRART &, Tt fadhetim i & gamasr ik
guefa  offer fAard g

AR & Gl TR et it dl geaearT ok aferd darg, e 3R gard) sien goredt e & # AT Ard g1
T AR fentsit SR SrarRal st galag s & A+t ot ag Irg | Aag et & o faeai ant grr suanT
T ST arelt vonferdl & folg SRR &l i 91 Wk SeR g1

g AT H, THLT IT YaT oTTelt o folg Uk & S1fdeh TR &l TR $i o [SHaR! gt g1 gTctifch, SATaTaR AHe |
fordt TroTTeft o fararor o forg Trufies imieRY §ReAR & Ueh TR &l gidt 81 -t & 718 drferehr o Iarewur &t &:

siteforaTs wRaR 5T 3R 8 TR writg T 'a“?‘""
TASITSTI* (UTT) TRGBRY AT gAY AR gStemseg* (fa<r giwor
3R T M)
AR Wy ggdq
3R e smar
ASIIR Farg WHRT mufied ok QI uTeh 3R GraIRies giandt efan
Hreafies faeme RS gfaeamd

U@ WRART YfAenrsit 3R meial 6 suar urHifa 6 daarge iR Iuersy g1 [ @l & urg €23 76l 8, 9 I
faeheTiTTar GaT fied Eefithl edelis Wk 1800 643 787 WR HUeh & Hehd
* NDIS (National Disability Insurance Scheme) THSSTSTH (TETT faehetiTar SHT FisH) Teh TET TR W aia Tierr & St

Ggord YU T SHoramg, T30 SR &3 TR gRT 2nfad ofRk fat uifta 81 gatendua & guéaht Teka fadrerimar i goiet,
Qeh IFHS HIURE FehTs i ARG B




10 foraraa= - uRomw &=t ar gué&ft sear

nrfesfe fRAgia

TR & S e g HeRdE & AaTeR Rigial & gt &1

gafoy, Ffofed anfesie Rigid dgad Ty Hemdist & s 3 TR SMeTRd & | IhR Aadl, hrishAl, Jarst iR
guTferat et fAenfad enid T9a & ATiasien [gidl e IuFIT e @ iy TgHd g8 &1 I8 Hewayul & foh e, iR-
AR & 3R ATYR T 39 910 W ff fIar o foh 3 29 Rigial &l e ar ax aahd &1

Y TAFAT T YT, AT MAA &

Rgia s R-AguTg

Rgad= gareT # gt iR gt wnfierd ofik gwmaer

RAgiaar A1 fafauar ok arraer & 3wt & w0 # Rarain afaat & fH=ar stk «figfa
& G

fagia g e

fRArgia g @ <Y gETEar
@ & AfAFR 1 G

dferd st FterTe fafre uda (fEferarae) ured et & forg Ten & i1 auf & Mg e hferd et € Sit faehetiiT T &
forg aRomet & gur et 81

Ugeht uid AAferd el TG IASTTR, TRIeTieh giSehivr, URfH S<o-, GREM SR SiTaTdehTel- Uee UR hisd &
fareneriT @l & g1y g & arens § 78 afia rf gt it SHeRY &Y S



Siteferar Y Reretivrar WA (Disability Strategy) @1 @Riar 11

Hd g leI:IIQ

g AISHT¢ 39 IR H 31fdeh THf=Ad, EiefehTfeich 3B entul Ua el & foh TR faehaliiT o o forg ufRomst at dgark
FAH & T Y pm et & | GfY Tag TiSHTE TWE T T UgaH il foh & 0T & aRomat sl ured s & v
TNTEH Rl § 3R A i darge W Uahifra 6 Sat

GaIg TG AT forars Sfiaw & ggqall (SIE el &) a1 TGN & Uk fafe @ (S sifgan siemar aret @i & gur
IR hfgd 8, 3R 3\ IR R A9 & g gt qe getd! &1

Harg Atsrredt 7 A ReuiRa orifa sie anfae g

Australia’s
Disability
Strategy

2021-2031

AR 3R ARG e St 0T o Ul ot ufdegdr fexamr argd €, o - i3y 71g udter 78 a1 IuahT o dehd 8|

We
support

We Australia’s
support Disability
Strategy
2021-2031

Australia’s
Disability
Strategy

2021-2031

URUTH o=

aRom g 3 aRomet & seerd IR ToR @l & S IHT & QrY-1Yy fQeheti |l & forg gt @ § ofi ufommt & gar
Bl 8T & T 716!, 3Ych! AT GATHd chech hIRATS i oI A Hag dhedl &1 3UH @y T, fer, ISR iR e s
U@ &3 # G Sl ATgAT A gl

aiffer gRumy Tozar Ruid ofik 3xatE fzare fa worifa & Raffka ude fifa urafdear & faeg @ wifa 6 s @t
8|1 STgl IueTeyy T, ST ahl 31T fohdT ST | S-S 8T H YYUR ST, URUMH thAddh i ruse fohaT Strgem|

RO EURET WHIA hl deT15e TR 3T 8|



12 forar=as - aRom &=t ar gué&ft e

3T H YR AT
1eg-STRA URed ol THYT ohi o folg TR Yok 1Y hH e 3R 3T IS i oh folg Ufderg 81 31 & gUR

gRurH &, geich 3R FHifd faerr o1 gwea s
2022 ¥ Ueh aTIeh ST 0T faerfaa i st

oI & aga Raifda

Goft arenR 0T & dga STaraegt & GUR & forg amues ofk geamm Ruifé 33 & forg ufderg &1

oI & dga RUMfé s 3R &5 &Y TR 3R W TREBR <l fArenetivTaT atsT1si & dga Ruifé & qzes givm

fr=fafEa Ruié dar & s

o afea et gisrr Rl - g8 aiftfes Ruld srfaa wfa, awaarst ik aau fRfT ot anfad st sg@ a9
it forars TR gR1 faRar s

o ISR thiaaeh (32r@1E) - 59 a1fifes sruze & Iorifa & aRomel & favg Swa-wa Ser anfie ghmi 58 o€ urdf
3T Werfere gRT 3aR forar strem|

o sraf=gd Ruié - &2 <) g1 & R 6 ST areft 39 Rulé § WRaR & Gt Wi R f[AaraiTar uger & e wifa
A gRTt | 3TH et dRT o T1e RS, SHfeforans AaTfIeR ST ok emde e i gl

o g ROté - 3w i RUIE 2025 iR 2029 # FaR & et Ralé ot g wd wilen g1 gfad e
SITQT foh g o faehetiT @R o forg fohait Srest aRE GUR UaH & Tt 6| TR i U & folg Sueieds o=
¥ uget RUIE IR &d G5 faehatiT o, Sifegforars AHanaeR Sl 3R U fgauren! & wrmef fovar s

A A .
oH Gﬂ' chxd ?; usichl Hellche chl-l

Hifq, spriehn 3R UUTIelt Hedich T8 THE & fog Agayqul & foh T or<a & o i 3T & 1aT faeherivn dv o forg a=am
GUR A I IR 8| Hedie Tg e | em gitt o A, Jarsit 3R swrferat A oriifa & dga uRomst # forg
TR e e 31

OIS & Hedich Heieht gHereT ST MSS dAchferee ol Haef ot

2022 o 3id deh, faeheTiiT AT & AT AR 1 e aTell TR GRT Hedich | [AeheliT ST ch chel RMTTHT foha
STTT, 39 UR Ueh TTSS fdehfid i 8 ghiftl

q1eg YR <h1 fAwtor

HTeg YR JIR AT U AT Goh Ageaqul T &1 0t faehetivndT srgeem ok st & srare ot a9 3=
AT J T S IO & TROTHT et THYH ahd 8

1eT SMYR o (AT F T faehetirar srgeer™ “rfieRt (WrfierRl) The National Disability Research Partnership
(the Partnership) Agaqut yffeat RTQt | drsiart areg-giea =ifa $ik s1eard & IuhT &t sgrar &t 81

rgiar e, Ty, nary iR < afgd faaretidT SR qregerT &t darsii R Fied 8, Sk sreer & gfdem ue
CaGi]



Siteferar HY Reretiar A (Disability Strategy) @1 Riar 13

ORI Aisd (The Governance Model)

URMET #isd (The Governance Model) GReRT bl U & 84T ot UTd @t o fol gufad d¥ieh O e vy
e H Heg el &1 59 T8 UgHT=HT 3R UrrfiendT 34T it & foh swrars whal gt =iy ofik ag Anfesis et & fon
WHR HY RUIE et & renetivn &t & Sita &t dgaR s & forg e o g3 81

RIS Jisd (The Governance Model) ot i de@ge &R Iuersd gl

farepetiiT AT Rt TS heAT
faehetiT cafert 39 ToTifa 7 gk Sfia IR Tap Sl SiR feha ffienr e

o ht ggafar TS (The Strategy’s Engagement Plan) 0T 6t ded1ge R UehTfRId &l STId! 1 I8 0T
& wrat-aad, AR, Raifd, oiR Afifa 6 wiidsa 6 feam ot gieia o o forg faerai @t ot xomifa & Sftas s &
LA A & ARkl ! TWRET IR AT g

UTHIfA T AR (The Strategy’s Roadmap)

I & dgd IdTfed fohy ST 38 Wi fefetareey o1 Gop TRl srdefich 0TI chl dedimse IR 0TI o Jehy &
genTiR1d fohaT T 81 T8 faarar & fon Rulé ovar 31 8, ik wewel aur s vegze wifafaferat s gl

UTHIfa Y dedr8e (The Strategy’s website)

gaft Torfifa cmarast gufta e deage R Iuasy §, s Fdtaan Rulé ok givomd anfae &1 oHifa & dearse
T8l IueTe g1 www.disabilitygateway.gov.au/ads

oI <pT faamTa

forepetiaT T, Ik URaRY, SIl, T e aTerl, TeTaHd e atet G, fiY fReprat 3fik Jar erarsii & @R
T ferfla seat & forg dhfea 2
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