Creating
an inclusive
community

together

3rdTargeted
Action Plans
Report

1duly 2023 to 30 June 2024

Australia’s Disability Strategy 2021 - 2031



Contents

About the APPENndiX.........cociiviiiiiiiiiiiincrirecne st sseseeessassssaes 3
Employment Targeted Action Plan ..............cccvviiiiiiiiininnninncnninccnnecnennne. 4
Community Attitudes Targeted Action Plan.................cecvvvvivninucnncnnnen. 51
Early Childhood Targeted Action Plan.............ccccocvvvieiiiinnnninncnnecccnnen. 86
Safety Targeted Action Plan..............ciiiininninniininninicniccnecnnennens 129
Emergency Management Targeted Action Plan.................c.cccccoueuneeee. 198

Appendix - Australia’s Disability Strategy 2021-2031 | Targeted Action Plans Report, 1July 2023 to 30 June 2024

Navigation Feature:

Use the home button to get back to here.

&



About the Appendix

This Appendix provides an overview of the activities undertaken during the period
1 July 2023 - 30 June 2024 for each of the actions across the 5 Targeted Action
Plans (TAPs):

e Employment

e Community Attitudes

Early Childhood

e Safety

e Emergency Management

The actions are grouped by TAP. The first page of each TAP section includes the
TAPs Objectives and quick links to actions for the Australian Government and each
state and territory.

The tables for each TAP include the related TAP objectives, action numbers and
descriptions, timeline and indicators as they appear in the published TAP
documents. Each action includes a status, for the level of progress achieved during
the reporting period, and a short description about the activity for that action.
Where an action was completed in the previous reporting years, there is a progress
status of Completed in past period with the year the action was completed. All
actions have been linked back to the relevant Policy Priority in Australia’s Disability
Strategy 2021-2031.
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The progress reported for each action also includes an overall status:

. Completed in period

. Ongoing

. Discontinued

. Completed in past period

Action was completed between 1 July 2023 and
30 June 2024.

Activities under the action are still being progressed
and will be absorbed into business-as-usual
functions. Reporting on these activities will become
part of normal annual report requirements as

per Australian Government and state/territory
government legislated reporting requirements.

Action was not progressed. Activities under the
action were either superseded by other reform or
actions or a decision was made to withdraw the
action. The progress update will provide details of
why the action was discontinued.

Action was completed in either 2021-2022 or
2022-2023.

The National Progress and individual TAP tables and graphs in the main
Report are collations of the individual action status’ recorded against the

actions in this Appendix.


https://www.disabilitygateway.gov.au/document/3151
https://www.disabilitygateway.gov.au/document/3141
https://www.disabilitygateway.gov.au/document/3146
https://www.disabilitygateway.gov.au/document/3176
https://www.disabilitygateway.gov.au/document/3181

Employment Targeted Action Plan

Objectives

Link to jurisdictions

1. Increase employment of people with disability.

2. Improve the transition of young people with disability
from education to employment.
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Australian Government - Employment (EB)

Objective ‘ Policy Priority ‘ Action ‘ Indicator(s) ‘ 2023-2024 progress and status

Objective 1: Increase employment of people with disability

1.1 Linke(.JI to E.mploym.ent Employ My Ability — the Disability ° Emplqy My Ability — the . Completed in past period
and Financial Security Employment Strategy Disability Employment . .
. S _ T . . Department of Social Services
Policy Priority 1: Deliver the Disability Employment Strategy, Strategy is published c i1 2021-2022
Increase gmpl.oym.e.nt of | 3 ten-year guiding framework for government, ompleted in -
people with disability. employers, and the broader community to

increase employment opportunities for people
with disability.

1.2 Linked to Employment | Disability Employment Services (DES) e New disability . Ongoing
and Financial Security reform employment support . .
. . ] Department of Social Services
Policy Priority 1: Develop a new disability employment support model to commence 1 July _
Increase employment of | model to replace the DES program, which 2023 * The Au.strapan 'G'overnment announced the new
people with disability ends on 30 June 2023. specialist disability employment program as

part of the 2024-25 Budget.

e Minister Rishworth and the department
attended a number of forums and conferences
to discuss and promote the reforms.

e Further information and consultation
opportunities are being updated on
DSS Engage as they become available.

® The Department publicly released an Exposure
Draft of the Request for Tender on 7 August
2024, with the approach to market planned to
commence in the last quarter of 2024.
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https://engage.dss.gov.au/

Objective | Policy Priority Action Indicator(s) ‘ 2023-2024 progress and status

13 Linked to Employment Improve the motivation and capability of e % increase in page views . Ongoing

and Financial Security employers to attract, recruit and retain and other metrics for D ¢ t of Social Servi

Policy Priority 1: employees with disability: relevant website tools and epartment ot socia .erV|ces

Increase employment of | ¢ Redesign and promote the JobAccess resources. * th JOZACC(?S.S web5|teddevgto[)menrt] h;? bLeen

people with disability website. e % of people with 28;21/6 and is expected to be launched in late

¢ Increase the number people with disability disability emplo_yed . A f. toi th ber of le with
employed through National Disability through NDRC job : FETocus 1o Increase the numoer oF peopte wi
vacancies. disability employed through the NDRC to

Recruitment Coordinator (NDRC) job

vacancies. ® % increase in applications
under the EAF. ¢ Further progress has been made in reforming

the EAF program with annual increases to
amounts for capped services from 1 July 2023.

commence 1 January 2025.

e Reform and promote the Employment
Assistance Fund (EAF).

® The caps are:

o Building modifications such as automatic
doors and alert systems

o Auslan Level 1 interpreting for work related
activities

o Auslan Level 3 to help co-workers receive
training (Certificate Il in Auslan) to
communicate with employees who use
Auslan as their main method of
communication

o Awareness training for the workplace
— Disability awareness training; Deafness
awareness training; Mental health awareness
training.

o Specialised support and training packages
for people with mental health conditions or
specific learning disorders.
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Objective

Policy Priority

Action

Indicator(s)

‘ 2023-2024 progress and status

and Financial Security
Policy Priority 1:
Increase employment of
people with disability.

Test and develop inclusive recruitment
pathways and processes to maximise
employment opportunities for people with
disability.

Funding — $2.43 million (announced May
2021).

to apply inclusive
recruitment practices
within mainstream
recruitment companies

1.4 Linked to Employment | The Individual Placement and Support (IPS) | ® % of adult with mental . Ongoi
. . . . . . going
and Financial Security Adult Mental Health pilot illness with an . .
Polj S o . Department of Social Services
olicy Priority 2: Test the viability of the IPS model for adults employment or education ,
Improve the transition with mental illness in two of the eight Adult outcome after * The Adult Mgntal Health pilot has been
of young people with Mental Health Centres operated by the participating in the extended until 30 June 2025.
disability from Department of Health. program. ® The pilot is being independently evaluated.
education to Funding - $1.9 million (2021-22 Budget). Eva.luatlon findings will be used to inform future
employment. policy.
® In2023-24, 34% of young adults who exited
the IPS Adult Mental Health pilot achieved a
positive employment or education outcome.
15 Linked to Employment RecruitAble pilot Development of a model

. Ongoing

Department of Social Services

e Testing of the RecruitAble model is continuing,
with all participating employers having
advertised roles and five participating
employers having employed people with
disability through the pilot.

® The pilot will end in December 2024 and the
model will be evaluated by La Trobe University.
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Objective
1.6

Policy Priority

Linked to Employment
and Financial Security
Policy Priority 1:
Increase employment of
people with disability.

Action

Implement the New Employment Services
Model (NESM)

NESM will provide job seekers with tailored
assistance through Digital Services or
Provider-led Enhanced Services. Job seekers
able to self-manage their way back to
employment will be able to access Digital
Services including person-to-person support
via the Digital Services Contact Centre.

Job seekers in Enhanced Services will receive
intensive face-to-face service, and individually
tailored case management to assist them to
address their specific barriers, improve their
employability and move into work.

Enhanced Services Providers will provide
accessible services for job seekers and
participants including premises that are
accessible to all participants (including those
with disability).

Providers will also be required to deliver
services in a way that supports the principle of
non-discrimination, including removing
barriers that prevent people with disability
having access to programs and services.

Indicator(s)

® Job seekers with disability

can exercise choice and
freely access services in
the NESM tailored to
assist them to address
their specific barriers,
improve their
employability and move
into work.

‘ 2023-2024 progress and status

. Completed in past period

Department of Employment and Workplace
Relations

Completed in 2021-2022
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Objective
1.7

Policy Priority

Linked to Employment
and Financial Security
Policy Priority 1:
Increase employment of
people with disability

Action

Attract, recruit and retain more people with
disability in the Australian Public Service

Implement strategies and plans (as part of the
Australian Public Service Disability
Employment Strategy 2020-25) to attract,
recruit and retain more people with disability
in the Australian Public Service.

Indicator(s)

e 7% of employees with
disability in the APS.

‘ 2023-2024 progress and status

. Ongoing

Australian Public Service Commission

e As at 31 December 2023, the number of APS
employees who identify as having a disability is:
o 5.2% in agency HR systems, increase of 1.2%
(2020).
© 10.9% in APS Employee Census, increase of
2.4% (2020).
¢ |n collaboration with the BETA team in
Department of the Prime Minister and Cabinet,
the final report ‘Increasing disability
identification in the APS’, has been published.

e The report and fact sheets support better data
collection practices for agencies and can be
viewed at the following link:

Increasing disability identification in the
Australian Public Service | Behavioural

Economics (pmc.gov.au)
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https://behaviouraleconomics.pmc.gov.au/projects/increasing-disability-identification-australian-public-service
https://behaviouraleconomics.pmc.gov.au/projects/increasing-disability-identification-australian-public-service

Objective
1.8

Policy Priority

Linked to Employment
and Financial Security
Policy Priority 1:
Increase employment of
people with disability

Action

Employment pilots — connecting people to
work in areas of skills shortage

Partner with industry to trial pilot programs
that connect Disability Employment Services
participants to jobs in sectors that are
experiencing skill shortages.

Funding — $7.6 million

Indicator(s)

Indicators will be tailored to

each pilot and could include:

e Number of people with
disability employed as a
result of the pilots.

‘ 2023-2024 progress and status

. Ongoing
Department of Social Services

The Disability Employment Pilots are
progressing well.

Tourism Local Navigator Pilot

e Navigators are working with approximately over
1,300 employers reforming workplace culture
and practices to build confidence of employers
to employ people with disability.

e A voluntary 3-month extension with no
additional funding was offered to the 12
Pilot providers.

e Eight providers are participating in the
extension to 30 September 2024.

e The Pilot is being independently evaluated.
Evaluation findings will be used to inform
future policy.

Career Pathways Pilot

e The Australian Disability Network is working
with Coles, Woolworths, Kmart & Target and
Compass Group career pathways and
leadership.

* Engagement and co-design with employees
with disability is a core part of the Pilot.

e The pilot is Due to cease on 28 February 2025.

e The Pilot is being independently evaluated.
Evaluation findings will be used to inform future
policy.
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Objective | Policy Priority Action Indicator(s) ‘ 2023-2024 progress and status
1.9 Linked to_ Personal and NDIS Participant Employment Strategy e % of _NDIS pa.rticipants of . Completed in past period
Cor.nmun.lty.Sup.port Support more National Disability Insurance working age in paid work. National Disability Insurance Agency
Policy Priority 2: The Scheme (NDIS) participants to achieve their i
NDIS provides eligible employment goals, by raising the aspiration of Completed in 2022-2023
people with permanent | NDIS participants, their families and carers,
and significant disability | pyjlding the employment capability of
with access to participants, increasing choice of providers and
reasonable and improving the way NDIS works with other
necessary disability vocational education and employment
supports. systems.
Objective 2: Improve the transition of young people with disability from education to employment
2.1 Linked to Employment The Individual Placement and Support (IPS) * % of young people with . Ongoing
and Financial Security program mental illness with an . .
Policy Priority 2: ; ; employment or education Department of Social Services
The IPS program assists young people with .
Improve the transition mental illness, aged 12 to 25 years, to achieve outcome after * The .lPS program has been implemented and
of young people with and maintain sustainable participation in participating in the continues.
disability from competitive employment and vocational program. e In 2023-24, 62% of young people who exited
education to education. It uses an evidence-based model the IPS program achieved a positive
employment that integrates employment and vocational employment or education outcome.
support with clinical mental health. Vocational e The IPS program is being independently
specialists are fully integrated into 50 evaluated. Evaluation findings will be used to
headspace centres throughout Australia. inform future policy.
2.2 Linkec.i to E.mploym.ent Implt_ame_nt a new national Post-School Survey implemented. . Completed in past period
ano! Flnarm.al se-curlty Destinations Survey (PSDS) % of respondents from Department of Education
Policy Priority 2: The PSDS (now known as the GENERATION priority cohorts at the .
Improve the transition survey) will include a component that collects national, state and Complliize i 20222005
of young people with policy relevant information on the post-school territory levels.
disabili.ty from transitions of disadvantaged groups, including
education to people with disability. This information will be
employment. used to inform policy and interventions aimed
at lifting the participation of disadvantaged
groups in post-school education, training, and
employment.
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Objective
2.3

Policy Priority

Linked to Employment
and Financial security
Policy Priority 2:
Improve the transition
of young people with
disability from
education to
employment.

Action

Expand the Transition to Work program

Through the Transition to Work program,
provide tailored support for young people
aged 15 to 24 years who are at risk of long-
term unemployment or who have had trouble
transitioning from education to employment.
This includes access to specialist consultants,
case managers, and health and disability
specialists.

From 1 July 2022, Transition to Work’s
eligibility criteria will expand to encompass
more young people with complex Non-
Vocational Barriers, including those that have
a disability.

Indicator(s)

e Continued assistance of,
and increase in, the
number job placements of
Transition to Work
participants with
disability.

‘ 2023-2024 progress and status

. Completed in past period

Department of Employment and Workplace
Relations

Completed in 2021-2022
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New South Wales - Employment

Objective ‘ Policy Priority ‘ Action ‘ Indicator(s)
Objective 1: Increase employment of people with disability
1.1 Linked to Employment NSW Premier’s priority to double the e Qutcome NSW . Ongoing
and Financial Security proportion of people with disability Government implements e This action transitioned from a Premier’s Priority
Policy Priority 1: employed in the NSW public service by the Premier’s Priority to . .
to an election commitment to meet the target of
Increase employment of | 2025. ensure that 5.6% of all 5.6% disability employment
people with disability The NSW Public Service Commission (PSC) Government sector roles ' . '
will continue to promote a workforce that are held by people with ® As of 2023 2.6% of roles were held by people
reflects the diversity of the wider community disability by 2025 as with disability.
and enable a culture of inclusion across the indicated in NSW Public ® The target is supported by the Disability
public sector. Sector Annual Report. Review, which involves 9 sector-wide
This approach emphasises the business recommendations that range from embedding a
. . . . . . consistent social model definition to workplace
imperative for diversity and inclusion, as well . .
as an ethical responsibility of senior leaders adjustment and procurement practices.
across the sector. ® The NSW Government has partnered with Get
Skilled Access to work with departments to
assess existing recruitment practices and
recommend ways to improve recruitment of
people with disability.
1.2 Linked to Employment NSW Public Service Commission Age of Increase in people with . Completed in past period
and Financial Security Inclusion program disability in the NSW Completed in 2021-2022
Policy Priority 1: The NSW Public Service Commission will Public Service through the
Increase employment of | continue to actively promote the Age of annual NSW public
people with disability Inclusion program to raise the profile of service survey of
disability inclusion across the public sector and workforce participation.
to provide resources and information to
support staff at all levels.
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https://www.psc.nsw.gov.au/reports-and-data/state-of-the-nsw-public-sector/state-of-the-nsw-public-sector-report-2023/case-studies/case-study-boosting-the-employment-of-people-with-disability-in-the-public-sector#:~:text=In%202022%2C%20the%20NSW%20Government,agency%20to%20put%20into%20action
https://www.psc.nsw.gov.au/reports-and-data/state-of-the-nsw-public-sector/state-of-the-nsw-public-sector-report-2023/case-studies/case-study-boosting-the-employment-of-people-with-disability-in-the-public-sector#:~:text=In%202022%2C%20the%20NSW%20Government,agency%20to%20put%20into%20action

Objective

Policy Priority

Action

Indicator(s)

‘ 2023-2024 progress and status

and Financial Security
Policy Priority 1:
Increase employment of
people with disability

(ADC) will train and support Official
Community Visitors (OCVs) to better identify
and raise issues with service providers relating
to adults with disability in supported
accommodation having access to meaningful
employment.

Residential care providers will be encouraged
to assist young people and adults with
disability to gain and maintain employment.

reports and matters raised
by OCVs to identify
systemic issues that
require further action.

1.3 Linked to Employment | The NSW Public Service Commission is e Reports annually in the . Completed in period
and Financial Security conducting disability and employment forums PSC survey. . . L .
Policy Priority 1: for employees and managers in the sector to * The NSV\@ TUTUC_SG?ICG\ C;)mmltssLonNdSe\bl\yered
Increase employment of | promote the recruitment and retention of @ rz?ge © nctus.lonl do.rum events '?‘i I
people with disability people with disability. ziljsakl)ciliif/ri\;a?);;rr]rfbuerISSZOBTG specimhcally on
Empl. ith disabilit ided '
stTaF’)ceoyi:S:c(\)NllareaIlsc?o:/vlnyrzir:cg:noc\g teions e Other NSW public service inclusion events also
9 L . P maintained a focus on the experiences of people
about their disability and build a better work with disability and engaged people managers
i t for th L d others.
environmentior tnemsetves and others and Disability and Inclusion practitioners.

e Future inclusion forums will be reviewed
following movement of functions and changes
to the PSC.

14 Linked to Employment The Ageing and Disability Commissioner e The ADC will analyse visit

. Completed in period

e |n 2022-23, Official Community Visitors (OCVs)
had a focus in their visits on ‘Involvement in
meaningful activities, including skills
development’, which incorporated access to
meaningful employment.

e Where OCVs identified issues relating to access
to employment, they raised those issues with
the service provider for resolution and response.

e The key issues and themes arising from this
work were reported in the OCV_Annual Report

2022-23, which was tabled in Parliament in
October 2023.

e |nJanuary 2024, the Ageing and Disability
Commissioner (ADC) met with the NDIS
Commission to discuss the issues identified by
OCVs in relation to the involvement of people
with disability in residential care to employment
and other meaningful activities, to inform the
work of the regulator in strengthening provider
practice.
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https://ageingdisabilitycommission.nsw.gov.au/documents/submissions/Official_Community_Visitor_2022_2023_Annual_Report.pdf
https://ageingdisabilitycommission.nsw.gov.au/documents/submissions/Official_Community_Visitor_2022_2023_Annual_Report.pdf

Objective

Policy Priority

Action

Indicator(s)

‘ 2023-2024 progress and status

and Financial Security
Policy Priority 1:
Increase employment of
people with disability

the Australian Network on Disability (AND)
access and inclusion index assessment and
benchmarking exercise. Access Inclusion
Index

The index is a comprehensive evidence based
review of the accessibility and inclusion of
people with disability across all aspects of an
organisation’s activity, focusing on areas
including policies relating to disability
employment, customers, staff, reasonable
adjustments and communication.

The assessment report provides guidance on
areas for improvement and a comparison with
similar organisations.

benchmarking of
participating agencies.

1.5 Linked to Employment NSW Health has embedded disability ® Reported in annual staff . Completed in period
and Financial Security inclusion principles across NSW Health survey and DIAP. e Get Skilled Access is conducting a review of
Policy Priority 1: recruitment and office management. NSW the accessibility and inclusion of recruitment
Increase employment of | Health establish ongoing feedback . . .
people with disability mechanisms for monitoring and reporting and job roles for the Nursing and Midwifery
through workplace and workforce governance workforce.
structures. e |nitial findings Due in July 2024.

¢ Demographic data is collected through the
annual PMES survey, enabling NSW health to
understand the experiences and perceptions of
staff with disability.

e NSW Health established Diversity, Inclusion
and Belonging Leads network where staff
working in Disability and Inclusion across NSW
Health can come together and discuss
challenges, learn from each other and develop
statewide solutions.

1.6 Linked to Employment NSW Government Agencies participating on ® Annual reporting and

. Completed in period

e A number of departments have completed the
Access and Inclusion index assessment.

e All departments are undertaking activities to
support increased representation towards the
5.6% election commitment.

e Departmental Disability Inclusion Action Plans
are a key driver, as is a program of work being
led by the Public Service Commission, with
input from all departments and key agencies.

e Disability Confident Recruiter status is held
by five departments and an agency (as at
24 April 2024).
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https://getskilledaccess.com.au/
https://www.and.org.au/resources/access-and-inclusion-index/
https://www.and.org.au/resources/access-and-inclusion-index/

Objective

Policy Priority

Action

Indicator(s)

Objective 2: Improve the transition of young people with disability from education to employment

‘ 2023-2024 progress and status

2.1

Linked to Employment
and Financial Security
Policy Priority 2:
Improve the transition
of young people with
disability from
education to
employment

Implementation of NSW Education Disability
Strategy.

The Strategy commits the NSW Department
of Education to building a more inclusive
education system.

NSW Department of Education will establish
an Outcomes framework for students with
disability, build workforce capability to support
students with disability through a professional
learning framework, increase options for
professional learning and resources and
scholarships in inclusion.

Ongoing consultations will include students
with disability, their families and carers,
schools, along with specific academics,
advocates and government agencies.

e Reporting on the
outcomes framework.

o

o

o

[e]

[e]

o

o

. Ongoing
e Under the 2019 Disability Strategy, the NSW

Department of Education has implemented
initiatives designed to:

e Key achievements:

¢ Since the development of the Outcomes
Framework, the Department has released the
Plan for NSW Public Education which includes
a focus on equity groups, including students
with disability.

e The Department will report on outcomes for
students with disability through the Plan for
NSW Public Education.

strengthen support;

increase resources and flexibility;
improve the family experience; and
track outcomes.

released an Inclusive Education Policy for
students with disability;

released practice materials for school staff;
strengthened student behaviour support;

progressed the Inclusive Assessment
Program;

improved complaints management processes;
reformed our approach to funding.
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Victoria - Employment

Objective ‘ Policy Priority

‘ Action

Objective 1: Increase employment of people with disability

Indicator(s)

‘ 2023-2024 progress and status

11

Linked to Policy

Priority Employment
and Financial Security
Policy Priority 1:
Increase employment of
people with disability

Public Service Employment

Continued support of the VPS Enablers
Network by provision of continued funding and
hosting for the Senior Advisor position, and
operational budget for the network, by all
Victorian government departments. The
Department of Transport will be the new host
of the Senior Advisor position from July 2021
—June 2023.

® |ncrease proportion of
people with disability
employed in the Victorian
Public Service.

e Growth in membership of
the Enablers Network.

. Ongoing

® Enablers Network continues to grow with over
950 members at end June 2024.

e Department of Jobs, Skills, Industry and
Regions are hosting the Enablers Network
Senior Advisor until 2025, when the role is
scheduled to rotate.

e Enablers subgroups include ADHD Growth
Network (400+ members) and Autism Success
Network (300+ members)

Appendix - Australia’s Disability Strategy 2021-2031 | Targeted Action Plans Report, 1July 2023 to 30 June 2024

17




‘ 2023-2024 progress and status

Objective | Policy Priority Action Indicator(s)

1.2 Linked to Policy
Priority Employment

® Achieve Victorian
Government disability

Victorian Public Sector Commission . Ongoing

Implement Getting to work: Victorian public * |n 2023, 8.5% of Victorian Public Sector

and Financial Security
1: Increase employment
of people with disability

sector disability employment action plan
2018-2025 including the following initiatives:

e Develop and launch inclusive employee
life-cycle resources covering job creation and
position descriptions; attraction strategies,
recruitment and models; selection, onboarding,
career and leadership development.

® |Implement disability awareness and
confidence training for all levels of the VPS.

® Partner with and support the Enablers
Network, the Victorian public service
network for employees with disability.

e | ead and convene the Deputy Secretary
Disability Employment Champion Round
Table and Disability Employment
Community of Practice in the Victorian Public
Service (VPS) to work collectively on the
implementation of Getting to Work and
progressing whole of government disability
inclusion initiatives.

® Ensure equitable access to flexible work for
VPS employees with disability.

e Facilitate pathways into the public sector for
people with disability (such as GRADS
Disability Pathway).

e Scope the implementation of a workplace
adjustment passport.

® Provide support for autistic employees,
managers and teams.

e Develop Special Measure guidance.

e Strengthen disability/data information
collection through working with Melbourne
Disability Institute.

employment targets of
6% by 2020 and 12% by
2025.

Provision of resources and
information for
organisations to use to
support meaningful
employment of current
employees with disability
and job seekers with
disability.

Improve disability
awareness and confidence.

Launch whole of
government disability
awareness elL.earn module.

Ensure lived experience of
disability is at the forefront
of driving cultural change
in the VPS.

Disability inclusion and
culture change driven by
Senior Executives and
Diversity and Inclusion/
Human Resource Managers.

Flexible work is the
Victorian government’s
default position for all
employees. Victorian public
service Flexible work policy.

Increased access pathways
for employees with
disability.

employees shared their disability information
through the People matter survey.

13% of graduates in the 2023 Victorian
Government Graduate Program entered via
the Disability Pathway.

Whole of Victorian Government disability
awareness eLearn modules have been
developed and disseminated.
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Objective

Policy Priority

Action

Indicator(s)

‘ 2023-2024 progress and status

Priority Community
Attitudes Policy

Priority 2: Key
professional workforces
are able to confidently
and positively respond
to people with disability

existing employees with disability to ensure
retention through our training, policies,
procedures and the provision of accessible
resources.

procedures and accessible
resources that support
disability inclusion are in
place.

13 Linked to Policy Justice and Community Safety e 12% of respondents from . Ongoing
Priority Employment Attract, recruit and retain more people with DICS people matters * The 2024 People Matter Survey ran in June
and Financial Security disability in the Department of Justice and survey (PMS) identify as a 5024
Policy Priority 1: C ity Safety. person with disability. )
Increase employment of | oo e The VPSC will publish 2024 organisational-
people with disability level results on the VPSC website in early 2025.

e A whole-of-DJCS People Action Plan will be
developed to address these themes.

14 Linked to Policy Develop special measures positions to create Diverse opportunities . Ongoing
Priority Employment equitable and diverse pathways and across the department are e DICSisin th ’ hi d
and Financial Security opportunities for people with disability. established as special imol 'S mt' c [I()jITOCte).SitO resefa[c ing an L
Policy Priority 1: measure roles. 'mp emt(;n Lr;g 'ia ! Ity Special measure rotes
Increase employment of across the department.
people with disability

15 Linked to Policy Provide an inclusive, barrier free workplace for | ® Training, policies,

. Completed in period

e DIJCS’ Inclusive employment guide has been
implemented and promoted alongside the
Workplace Adjustment Policy.

e The DJCS Enablers Network is active and
engages regularly with their Executive Disability
Champion and the DJCS Board of Management.

® Disability awareness eLearns have been
disseminated to all Victorian departments for
rolling out in respective learning management
systems.
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Objective
1.6

Policy Priority

Linked to Policy

Priority Employment
and Financial Security
Policy Priority 1:
Increase employment of
people with disability

Action

Jobs Victoria targeted employment supports

Jobs Victoria offers advice and information to
people looking for work and works with a
network of partners throughout the state to
help people, including people with disability,
get job-ready through mentoring, training and
employment. Jobs Victoria also works closely
with employers to help them identify the skills
and experience they are looking for in their
workers. Jobs Victoria services include:

® Jobs Victoria Mentors
® Jobs Victoria Advocates
® Jobs Victoria Career Counsellors.

The recently launched Jobs Victoria Fund
provides funding of between $10,000-
$20,000 per full-time employee for new
employees from priority cohorts. Employers
who hire people with disability would receive
$20,000 in subsidies to supplement wages
and any other training and onboarding costs.
Employers can post targeted job
advertisements on the Jobs Victoria online hub
to find employees from priority jobseeker
groups — including people with disability.
Funding:

Jobs Victoria — $266.5m over 3 years;

Jobs Victoria Fund: $250m over 3 years.

Indicator(s)

Number of people with
disability who have been
supported through Jobs
Victoria services*.

* Please note that people
accessing Commonwealth
Disability Employment Services
(DES) are not able to participate
in Jobs Victoria services as DES
does not allow dual servicing.

‘ 2023-2024 progress and status

. Completed in past period
Completed in 2022-2023
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Objective
1.7

Policy Priority

Linked to Policy
Priority Employment
and Financial Security
Policy 1: Increase
employment of people
with disability

Action

Social Procurement Framework

The Social Procurement Framework (SPF) uses
the government’s procurement expenditure to
create jobs for those in the community who
need them the most and to maximise social,
economic and environmental outcomes for all
Victorians.

e The SPF supports Victoria’s diverse
communities by providing employment
opportunities through direct and indirect
procurement approaches. For people with
disability this includes: Direct procurement:
delivers opportunities for Victorians with
disability by government purchasing from
Victorian social enterprises (who employ
Victorians with disability) and Australian
Disability Enterprises (ADEs) and the direct
employment of Victorians with disability by
suppliers to the Victorian Government.

¢ |ndirect: improves employment outcomes

for Victorians with disability through

mainstream suppliers as part of contractual

arrangements to deliver goods, services or

construction for the Victorian Government

by stipulating suppliers:

o adopt measures to create employment
opportunities for people with disability;
and/or

o engage social enterprises (who employ
Victorians with disability) or Australian
Disability Enterprises as part of their
supply chain.

Funding: $2m in 2020-21 budget and part of
Getting Victorians back to work initiative in
2021-22 budget.

Indicator(s)

e Direct expenditure by
Victorian government
departments and core
agencies with Australian
Disability Enterprises or
social enterprises led by a
mission for people with
disability.

‘ 2023-2024 progress and status

. Completed in period

e The SPF was implemented in 2018 and is now
embedded in the procurement process.

o |In 2021-22, $6 million was directly spent
with 40 Australian Disability Enterprises or
certified social enterprises led by a mission
for people with disability.

o In 2022-23, $4.4 million was directly spent
with 37 Australian Disability Enterprises or
certified social enterprises led by a mission
for people with disability.
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Objective | Policy Priority Action Indicator(s) ‘ 2023-2024 progress and status

1.8 Linked to Policy Victoria Police e Enhance attraction and . Completed in past period
Priority Employment Enhance attraction and recruitment practices recruitment practices to Completed in 20222023
and Financial Security to meet employment targets, including meet employment targets,
Policy 1: Increase through addressing barriers in Information i”CLUdi”Q through )
employment of people | Technology and increasing employment addressing barriers in
with disability pathways (for example, prioritised positions, Information Technology
internships). and increasing

employment pathways
(for example, prioritised
positions, internships).

Objective 2: Improve the transition of young people with disability from education to employment

2.1 Linked to Policy Transition pathways in the justice system e Pathway programs lead to . Ongoing

Priority Employment Dedicated entry level pathway programs for mainstream employment

reel [EE il Seau : R S R e SiEETIEE T 5EE * Due to organisational changes, departments
2: Improve the Sl W CUl g7z s TR S disability were not able to facilitate roles for students for

o ® Graduates (numbers are dependent on the Stepping Into and Rise programs in 2024.
transition of young . .
. . available funding by calendar year).
people with disability

from education to
employment Youth employment programs (funding is
determined by demand).

¢ |nternships (funding is determined by demand).

2.2 Linked to Policy Dedicated work-experience programs for e \Work experience . Ongoing
Priority Employment students with disability. programs enhance .
and Financial Security pathway opportunities e Currently-run work experience programs do not
Policy Priority 2: and mainstream require identification of personal attributes.
Improve the transition employment outcomes for Vi/o(;’k etxperltandc.e prtzgrams.;:ed.opir.\rtto all
of young people with people with disability. students Inctuding those wi 1sabitity.
disability from ¢ |nternships are run, rather than work experience,
education to as a way to enhance employment outcomes.
employment e The Jobs Victoria Youth Employment Scheme

(YES) provides young people with an opportunity
to work in the Victorian Public Service in entry
level roles for 12 months while completing
accredited training. The program has a focus on
young people facing barriers to employment,
including a dedicated disability support stream.
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Objective

Policy Priority

Action

Indicator(s)

‘ 2023-2024 progress and status

Employment and
Financial Security Policy
Priority 1: Increase
employment of people
with disability

The Impact21 Employment Program is a job
readiness program for adults with Down
syndrome or intellectual disability. Impact21 is
a structured post-secondary school program
that builds work readiness and transitions
participants into meaningful employment
activities.

Impact21 builds confidence and competence in
employers, supporting them with the
necessary structural and cultural changes for
people with Down syndrome to be included as
valued members of their workforce. The
Impact21 program is also working to revise
their program to suit younger people (aged
1622) with Down syndrome as well as people
living in regional areas.

Funding: $1.3m in 2020-2022.

who have participated in
employment tasters in
partnership with Inclusion
Foundation.

2.3 II;ir?ke.S tg Poticy . tAnnual Ditsability Sc;:)larshif Progralm ([_)tiP) e DSP reiipients retceive . Completed in period
riority Employmen o support career pathways for people wi access to supports, o :
and Financial Security disability who are interested in a career in the experiences and sector 2 e 2,023 Diterlonluy srehaleieitly Hlogmum
Policy Priority 1: justice system. connections which leads 2zt Az aiee]
Increase employment of | Fynding: $60,000 per annum. to a smoother transition * The program has been discontinued.
people with disability from their tertiary studies
to the workforce, better
employment outcomes
and more meaningful
employment.
2.4 Policy Priority: Impact 21 initiative e Number of young people

. Completed in past period
Completed in 2022-2023
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Objective
25

Policy Priority

Policy Priority:
Employment and
Financial Security Policy
Priority 1: Increase
employment of people
with disability

Action

Jobs Victoria Youth Employment Scheme
(YES)

The Jobs Victoria Youth Employment Scheme
(YES) provides young people with an
opportunity to work in the Victorian Public
Service for 12 months into entry level roles
while completing accredited training. The
program has a focus on young people facing
barriers to employment, including those with
disability.

Funding: Recurrent annual funding with
additional funding allocated in the 2019/20
budget to support the implementation of the
program over two years.

YES Disability support stream (pilot)

The YES Disability Stream pilot aims to provide
a pathway for young people with disability into
the Victorian Public Service and related public
sector agencies. A $10,000 subsidy is available
to assist with costs associated with supporting
candidates in their roles.

Indicator(s)

e Number of young people
with disability recruited
through YES.

‘ 2023-2024 progress and status

. Completed in past period
Completed in 2022-2023
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Objective
2.6

Policy Priority

Linked to Policy
Priority Education and
Learning 3: Improve
pathways and
accessibility to further
education and training
for people with
disability.

Action

Skills First

Offers a suite of Victorian accredited courses
designed for post-compulsory school aged
learners with permanent cognitive impairment/
intellectual disability. The courses respond to
State and National Disability Strategies and
Plans which seek to improve both community
and employment access for those with
permanent cognitive impairment/intellectual
disability.
e Certificate | in Transition Education supports
learners to become active participants in the
community.

e Certificate | in Work Education supports
learners to develop skills that support their
access to employment.

e Certificate Il in Work Education supports
learners to develop employment-ready
skills, knowledge and behaviours.

e Course in Initial Adult Literacy and
Numeracy supports the development of
initial literacy and numeracy skills.

Indicator(s)

e Number of students
commencements and
completions of relevant
courses funded under
Skills First.

‘ 2023-2024 progress and status

. Completed in past period
Completed in 2022-2023
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Objective

Policy Priority

Action

Indicator(s)

‘ 2023-2024 progress and status

Priority Employment
and financial security: 2:
Improve the transition
of young people with
disability from
education to
employment

service providers and disability-specific
networks that assist learners with their
educational, social and employment goals.

S50 million is available annually for the overall
Community Services funding (CSf) program
open to all students. As part of the suite of
programs and services they support via this
funding, TAFEs have the discretion to use this
funding to support young people with a
disability.

between TAFEs and
disability services
providers.

2.7 Linked to Policy TAFEs and dual sector universities learner e Number of disability . Ongoing
Priority Employment support liaison officers employed o In 2024 an initiative commenced in Victoria's
and Financial Security: Disability Liaison Officers provide advice and within the TAFE Network. TAEE Nc;.twork to implement 16 Disability
2: Improve the support for learners with disability to ensure Support Transition Officers (DSTOs) to support
transition of young equal access to learning opportunities, by students with disability transitioning to TAFEs
people With_disability arranging reasonable adjustments and a '
from education to person-centred support plan. This includes
employment course and assessment modifications, tutoring,
assistive technologies, specialised equipment,
interpreting services, note taking and tutoring.
Learners with disability can be referred to a
student wellbeing advisor and linked to
counselling and other welfare services as
required.
2.8 Linked to Policy Support TAFE partnerships with disability e Number of partnerships . Ongoing

¢ The Victoria government has committed $7.3
million over four years to employ disability
transition officers across the Victorian TAFE
Network.

® The officers help learners with disability and
additional needs access and transition more
effectively into post-secondary education.
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Objective
A9

Policy Priority

Linked to Policy
Priority Education and
Learning 3: Improve
pathways and
accessibility to further
education and training
for people with
disability.

Action

Skills First Reconnect Program

The 34 Reconnect providers comprise TAFEs,
Learn Locals and Community Service
Organisations. The place-based model

supports people experiencing complex barriers

to education, training, and employment. The
program applies a participant-centred
approach that involves co-designing a Work
and Learning Plan that aligns with the
vocational aspirations of the participants.

Funding: Reconnect has a current funding
commitment of $47 million, concluding at the
end of 2024. This equates to $11.75 million
per annum over four years, allowing for the
provision of support to over 1700 participants
each year.

Indicator(s)

e Number and percentage
of Reconnect participants
who are under 25 and
identify as having a
disability, and who have
gained employment.

e (Case studies of Reconnect
youth participants with
disability who have
transitioned to
employment.

‘ 2023-2024 progress and status

. Ongoing

e Since the Reconnect program commenced in
2021, there have been 7,326 participants
engaged.

e Approximately 37% of these participants are
under 25 years of age.

e 27% of this age group identify as having at
least one disability.

e There are over 30 Reconnect providers,
comprising TAFES, Learn Locals, and
Community Service Organisations.

® The place-based learning model supports
people experiencing complex barriers to
education, training, and employment.

® The program applies a participant-centred
approach that involves co-designing a Work
and Learning Plan that aligns with the
vocational aspirations of the participants.
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Objective
2.10

Policy Priority

Linked to Policy
Priority 2: Improve the
transition of young
people with disability
from education to
employment.

Action

Skills and Jobs Centres

The 12 Victorian TAFE institutes and the four
dual sector Universities are funded to provide
Skills and Job Centre services across Victoria.
Currently there are over 30 (including fixed
and mobile services)sites, plus outreach
services.

AlL Skills and Jobs Centres’ services are
available to learners with disability. Skills and
Job Centres provide:

e CV writing seminars and provide guidance
on how to prepare for job interview.

® Free, independent and qualified Careers
Counselling. Some Skills and Job Centres
may also provide group motivational
sessions as part of other programs.

Funding is provided to the TAFE network to
deliver services and programs to assist the
most vulnerable Victorians to meet their
education and employment goals. Each
institute has the discretion to use this funding
in the best way to meet the needs of their
students and the communities they serve,
including people with disability.

Indicator(s)

e Number of young people
and number of people
with disability accessing
Skills and Jobs Centres.

e (Case studies of tailored
supports and outcomes.

‘ 2023-2024 progress and status

. Ongoing

e To the end of June 2024, Skills and Jobs Centres
have supported 14,794 individuals with 3.2% of
these individuals identifying as having a
disability.
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Queensland - Employment (E)

Objective ‘ Policy Priority ‘ Action Indicator(s) ‘ 2023-2024 progress and status
Objective 1: Increase employment of people with disability
1.1 Linke(?l to EdL.Jcation and Builc-i employment skills, experi.ence.and. . e Percentage of successful . Completed in period
Learning Policy confidence of Queenslanders with disability employment outcomes for . SOW i inq initiati th L
Priority 3: Improve through participation in the Skilling people with disability de Its afnszré)gr\jl)lng initiative with an ahnua
pathways and Queenslanders for Work (SQW) initiative. following participation in udgeto
accessibility to further SQW. * Asat 30 June 2024:
education and training e Percentage of people with o 48.7% of people with disability secured
for people with disability participating in employment and 58.3% gained a positive
disability the SQW initiative. outcome following participation in SQW.
o 12.9% of participants across SQW programs
identify as people with disability.
o 11,697 people with disability have been
assisted under SQW.*
* Data since 2015 as at 30 June 2024
1.2 Linkeq to Employment Empower diversg small bus.inesses to access ° Rep(.)r.ted _economic . Completed in period
and financial security support and assistance available through the participation of people e The Mentoring for G o .
Policy Priority 3: Big Plans for Small Business Strategy and with disability. € Mientoring for Larowth program s an
Strengthen financial other Department of Employment, Small e Reported economic CIe LI progltam. _ _
independence of people | Business and Training services by: independence of people * Forthe reporting period, 12 business mentees
with disability * Developing a Small Business Engagement with disability. who |(.:1ent|ﬁe.d as having a disability have
Framework thatis responsive to the needs participated in a Mentoring for Growth session.
of people with disability.
® Providing the Mentoring for Growth
program to all abilities business owners.
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Objective

Policy Priority

Action

Indicator(s)

13 Linked to Employment Support the sector to attract, recruit and retain | ® Percentage of employees . Ongoing
and financial security more people with disability in the Queensland with disability employed e Public Sector C csion’s directi
Policy Priority 1: public sector. in the Queensland Public reucrulictmif‘ntogndogerlnelcséloonn (%7;";;) I:Spopnorts
[ L t of Sector.
n:;eﬁesiveiiazgégfi: © ector implementation of legislative provisions that
beob Y formally integrate the concepts of merit and
diversity.

® This opens a critical avenue for meeting
diversity targets.

e As at March 2024, payroll data indicated 3.54%
of employees identified as having a disability.

® In August 2023, 11% of respondents in the
anonymous Working for Queensland employee
survey indicated they have a disability.

e The Queensland public sector is continuing its
efforts to improve representation of people with
disability and achieve its employment target.

14 Linked to Community Deliver the next state disability plan in e The new state disability . Completed in past period
Attitudes Policy collaboration with the Queensland Working plan contains a focus on C leted in 2022-2023
Priority 4: Improving Party, incorporating a focus on employment employment opportunities ompietedin -
community attitudes to | opportunities for people with disability. for people with disability.
positively impact on e Proportion of
Policy Priorities under Queenslanders with
the Strategy disability participating in

employment increases
both within the public and
private sectors across
Queensland.
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Objective | Policy Priority Action Indicator(s) ‘ 2023-2024 progress and status

1.5 Linked to Employment | Design and implement the Disability Peak ¢ Disability Peak Bodies . Completed in period
and financial security Bodies funding program and ensure it includes program incorporates a e Th land Disability Peak and
Policy Priority 1: developing innovative ways to improve the focus on employment of R € Queetni.an B (ljs.a ! Ily lea. anP
Increase employment of | employment of people with disability. people with disability. fuenﬂ'ﬁzeggarel\ef;er?tslzsr;i:i)luasclsr;ncgoigzizze
people with disability * Disability Peak Bodies initiatives to increase employment.
impl ted b
grﬁjgi;a;)lzrgp emented by ® More information is available at: www.qld.gov.
' au/disability/adults/peak-body-support
1.6 Linked to Employment Fund disability peak bodies to deliver actions ® Funding agreements in . Completed in period
and financial security including to support employers in attracting, place with service e Th land Disability Peak and
Policy Priority 1: recruiting and retaining people with disability. providers and outcomes Ree rg::::_;i\alg Bocli?Zs IPIrZ: ri?n faunnds
Increase employment of measured through regular or panisations to deliver egk body services to
people with disability service reporting. 9 P Y

Queenslanders with disability, their family
members and carers, and disability service
providers.

¢ Funded organisations provide community
awareness, education and training for the
disability sector, employers, and the broader
community to influence community attitudes
and remove barriers to inclusion including in
relation to employment.

e More information is available at: www.gld.gov.
au/disability/adults/peak-body-support
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Objective

Policy Priority

Action

Indicator(s)

‘ 2023-2024 progress and status

1.7 Employment and Implement an employment program to recruit | ® Increase the percentage of . Completed in past period
financial security Policy | neurodiverse people to skilled roles within the new employees to the Completed in 2022-2023
Priority 1: Improve Department of Communities, Housing and Department of
employment of people Digital Economy (including but not limited to Communities, Housing
with disability IT, digital and cyber security). The program will and Digital Economy’s
use appropriate assessment techniques and workforce, identified as
provide on the job support for successful having a disability
applicants and teams. (specifically a focus on
neurodiverse people).
e Percentage of people
sharing information about
their diversity through the
Working for Queensland
survey, School Opinion
Survey and Workforce
Diversity Census.
1.8 Linked to Education and | The All Kinds of Minds neurodiversity pilotisa | ® Increase the percentage of . Completed in past period

Learning Policy

Priority 1: Children with
disability can access
and participate in
high-quality early
childhood education
and care.

key deliverable of the Able. Valuing talent in
all abilities workforce strategy which aims to
establish pathways for recruitment that target
the strengths and talent of a diverse
workforce, focusing on people who are
neurodiverse. The pilot is supported by
embedding inclusion as an organisational
capability through becoming a “neurosmart”
employer of choice through awareness and
training.

new employees to the
Queensland Department
of Education’s workforce,
identified as having a
disability (specifically a
focus on neurodiverse
people).

® Percentage of people
sharing information about
their diversity through the
Working for Queensland
survey, School Opinion
Survey and Workforce
Diversity Census.

Completed in 2022-2023
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Objective

Policy Priority

Action

Indicator(s)

Objective 2: Improve the transition of young people with disability from education to employment

‘ 2023-2024 progress and status

2.1 Linke(?l to Edgcation and | Encourage and support t.he p.artic.ipat!on of e Number of young. . Completed in period
Learning Policy young Queenslanders with disability in VET Queenslanders with o SOW i inq initiati ith L
Priority 3: Improve through tailored learning pathways under disability participating in QTS E ongO|.ng.; INIHative With an annua
pathways and Skilling Queenslanders for Work (SQW) and VET. budget of 580 million. _
accessibility to further | through the Skills Disability Support (SDS) Percentage of * As at 30 June 2024, and since 2015, _46-6_% of
education and training | service. employment outcomes for young people (15 to 24 year.s) with -d|.sab!l|ty.
for people with yoling people with secured employment following participation in
disability. disability following SQW.
participation in SQW. ® In 2023-24, 45.3% of young people (15 to
Maintained demand for 24 years) with a disability secured employment
SDS services. following participation in SQW.
S o VIET e Since 1 July 2014, 1,845 eligible applicants
graduates with disability received support from the SDS program (as at
in employment or further 30 June 2024, cumulative since 2014).For the
sl period 1 July 2023 to 30 June 2024, 155
) eligible applications received support from the
Proportion of VET SDS program
graduates with disability
satisfied with their
training.
2.2 Linked to Employment Support eligible school leavers to access the Eligible school leavers are . Completed in past period

and financial security
Policy Priority 2:
Improve the transition
of young people with
disability from
education to
employment.

NDIS to obtain the supports they need to
transition from school-based learning
programs to employment.

supported to access the
NDIS through the
Assessment and Referral
Team.

Completed in 2021-2022
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Objective
2.8

Policy Priority

Linked to Education and
Learning Policy

Priority 1: Children with
disability can access
and participate in
high-quality early
childhood education
and care.

Action

Strengthen career education support and
transitions to life after school through
implementing Every student with a disability
succeeding plan 2021-2025.

Indicator(s)

e Senior Education and
Training Planning
procedure published.

e Career education support
material published.

‘ 2023-2024 progress and status

. Completed in past period
Completed in 2021-2022
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Western Australia - Employment

Objective ‘ Policy Priority

‘ Action

Objective 1: Increase employment of people with disability

‘ Indicator(s)

‘ 2023-2024 progress and status

and Financial Security
Policy Priority 1:
Increase employment of
people with disability.

Chief Executive Officer performance
agreements to include employment targets for
people with disability.

disability employed in the
WA Public Sector.
Number of CEO
performance agreements
with employment targets.

1.1 Linked to Employment Employment participation in the e Number of people with . Ongoing
and Financial Security WA Public Sector disability employed in the e In 2023-2024, the proportion of public sector
Policy Priority 1. Implement the government’s People with WA .PUt.)“C Sector employees wh,o identified as having disability
Increase employment of | pisability: Action Plan to Improve WA Public (aspirational target — was:
people with disability Sector Employment Outcomes 2021-2025. increase to 5% by the end ' _ _
of 2025). o 1.7 per cent in public sector agency Human
Resources systems.
o 2.7 per centin 2023 WA Public Sector Census.
e According to public sector agency HR systems,
the number of public sector employees with
disability increased to 2,117 in March 2024,
up from 1,930 in March 2023.
1.2 Linked to Employment Employment opportunities Number of people with . Bleaer iG]
ano! Finahci.al security Social Housing Economic Recovery Package disability.employed .in R WA has experienced unprecedented, heated
s M provides inclusive employment outcomes for .constru.ctlon and allied and constrained market conditions since the
ISR e.mpl.oym.e.nt of | people with disability in the construction and Industries. State Government announced new home buyer
people with disability. allied industries. grants in June 2020.
® Due to these challenges, the measurement of
employment for people with disability through
SHERP was not progressed.
e All SHERP works (new builds, refurbishments
and maintenance) are now fully contracted.
1.3 Linked to Employment | Leading from the front Number of people with . Completed in past period

Completed in 2022-2023
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Objective

Policy Priority

Action

Indicator(s)

‘ 2023-2024 progress and status

and Financial Security
Policy Priority 1:
Increase employment of
people with disability.

workforce

Provide incentive payments to WA employers
who employ and apprentice or new entrant
trainee, including people with disability.

program.

1.4 Linked to Employment | WA Government — a leader in disability e Number of people with . Ongoing
and Financial security confident recruitment disability employed in the e Four public sector agendies are accredited
Policy Priority 1: State Government agencies to become WA Public Sector T o e e e
Increase e.mpl.oym.e.nt of disability recruitment confident. e Number of State o Multiol . . . fid
people with disability. CovaTTTAT AEEnaE et ultiple agencies are increasing confidence
are: through:

oS acerediedldisability o IT%e:Em.ethmg tailored disability-confident
confident recruiters or statt training.

e have undertaken o Partnering with the National Disability
ey . Recruitment Coordinator to advertise vacant
disability confident "
recruiter’ training. posttions.

o Working towards Disability Confident
Recruiter accreditation with the Australian
Disability Network.
1.5 Linked to Employment Attracting and retaining a talented further * |mplementation of

. Ongoing
e From 1 July 2023 to 21 May 2024:

o $28.05 million was paid to eligible employers
through the Jobs and Skills WA Employer
Incentive.

o 13,276 training contracts were assessed as
eligible for incentive payments.

e Of these, 502 training contracts were filled by
people with disability:
o 127 apprenticeships
o 375 traineeships

® These contracts attracted an additional
10 per cent loading for employers of people
with disability.
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Objective

Policy Priority

Action

Indicator(s)

‘ 2023-2024 progress and status

1.6 Linked to Employment | Containers for change e Number of people with . Ongoing
and Financial Security | Support the Containers for Change scheme as | disability employedinthe | =) oy 10 5024, 173 people with disability
Policy Priority 1: it facilitates the employment of people with Containers for Change o asleyes treneh (he Comeinas e
Increase e.mpl.oym.e.nt of | disability, Aboriginal people and the long-term scheme. Change Program, representing over 21 per cent
people with disability. employed. R :

Objective 2: Improve the transition of young people with disability from education to employment

2.1 Linked to Employment Path to success e Students engaged. . Ongoing

and Financial Security
Policy Priority 2:
Improve the transition
of young people with
disability from
education to
employment.

Students with disability are engaged in early
pathway planning to support them to
transition through their education and into
work or further study.

¢ |[nformation disseminated to all schools and
business units including:

o Webinars, professional learning, 25 parent
and student presentations (1,153 attendees)
related to supporting young people with
disability transition into work or further study.

e Ten staff from education support schools and
centres across the state took part in the regional
networking groups for career development.

e Large print versions of Pathway Planning
documents for accessibility were launched.
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South Australia - Employment =)

‘ Action ‘ 2023-2024 progress and status

Objective ‘ Policy Priority

Indicator(s)

Objective 1: Increase employment of people with disability

1.1 Linked to Employment
and Financial Security
Policy Priority 1:
Increase employment of
people with disability.

Ensure SAPOL's Human Resources policies,
procedures and practices are inclusive of
people with disability.

e Policies, procedures and
practices reviewed,
updated and maintained.

. Completed in period

e SA Police Human Resources completed the
review and update of policies, procedures and
practices to ensure they align with the SA
Public Sector Disability Employment Strategy
and Plan and SAPOL Disability Access and
Inclusion Plan 2020-2024.

e SA Police Human Resources will continue to
review and update policies, procedures and
practices to ensure they are inclusive of people
with disability.

1.2 Linked to Employment ® Review conducted.
and Financial Security
Policy Priority 1:

Increase employment of

Enhance SAPOL’s volunteer program for

. ) LT . Completed in period
involvement of people with disability.

e SA Police undertook recruitment and externally
advertised volunteering opportunities for

e Recruitment undertaken.
e Number of volunteers

people with disability.

with disability
participating in the
program.

people with disability, resulting in utilising
volunteer roles at the academy.

e SA Police will continue to review the volunteer
program to ensure it supports the involvement
of people with disability and aligning it with
SAPOL Disability Access and Inclusion Plan
2020-2024.

13

Linked to Employment
and Financial Security
Policy Priority 1:
Increase employment of
people with disability.

Develop strategies to increase industry and
business awareness of cohort participation
(including people living with a disability), in
Skilling South Australia projects.

Skilled Careers website
and/or Electronic Direct
Mail includes references
to current project that
include participants living
with disability.

. Completed in past period
Completed in 2021-2022
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Objective | Policy Priority Action Indicator(s) ‘ 2023-2024 progress and status

14 Linked to Employment Update Foundation skills project guidelinesto | ® Adult Community . Ongoing
and Financial Security promote the inclusion of people with disability Education (ACE) e This acti ‘i . d .
Policy Priority 2: who need to improve their foundation skills in guidelines for 2021-22 IS action continues to be progressed as par

of the expanded access and uplift to ACE under

Improve the transition order to transition to further training, VET, updated. Partnerships . . . .

. . . . . . . the implementation of the foundation skills
of young people with traineeships, apprenticeships and with a community orit der the Nati L Skills A t
disability from employment. organisation to deliver this priority underthe Nationa s Agreement.
education to explored. e This will be a focus activity identified for
employment. e Checklist or principles in 2025-26.

developing community
education projects for
people with disability
co-designed

15 Linked to Employment Explore strategies and activities to recognise e VET trainers and . Ongoing
and Financial Security best practices in student supports by training assessors of Disability e Skills SA will continue to work with state and
Policy Priority 2: providers. Support the integration of the qualifications in VET are
Improve the transition Disability Standards for Education with RTOs. supported through the ((ipmmo:r\:vealthle\l/frnTent stakeholt(ijers t(l)
of young people with | Pilot the implementation of these through the | ot program. ctrategies to access resources and professional
disability from Industry Currency pilot for VET trainers and develgpment available for VET edurj:ators
education to assessors of Disability qualifications in VET. '
employment.

1.6 Linked to Employment Attract, recruit and enable career progression e Year on year increase in % . Completed in period
and Financial Security for more people with disability in the South of employees with lived e The Diversity, Equity and Inclusion Strateqy
Policy Priority 1: Australian Public Sector: experience of disability 2023-2026 v:/as launched in December 2023
Increase employment of | ¢ |ncrease employment and career employed at all levels with eiaht deliverables focused on improvin
people with disability. development opportunities across all levels within the South disabili?y emblovment outcomes incllFJ)din ?

of the South Australian Public Sector by Australian Public Sector. oY : 7

engaging with disability employment service
providers to build partnerships that attract and
retain employees with a disability; and reviewing
employment resources including the Office of the
Commiissioner for Public Sector Employment
(OCPSE) Disability Employment Toolkit.

e OCPSE will continue to implement the Strategy
until 2026.

targeting accessible job opportunities and
providing access to training and
development.

Appendix - Australia’s Disability Strategy 2021-2031 | Targeted Action Plans Report, 1July 2023 to 30 June 2024 39


https://www.publicsector.sa.gov.au/Employment/diversity,-equity-and-inclusion#:~:text=What%20is%20the%20Diversity%2C%20Equity,is%20valued%20for%20their%20uniqueness
https://www.publicsector.sa.gov.au/Employment/diversity,-equity-and-inclusion#:~:text=What%20is%20the%20Diversity%2C%20Equity,is%20valued%20for%20their%20uniqueness
https://www.publicsector.sa.gov.au/__data/assets/pdf_file/0014/231206/SA-Public-Sector-Disability-Employment-Toolkit.pdf
https://www.publicsector.sa.gov.au/__data/assets/pdf_file/0014/231206/SA-Public-Sector-Disability-Employment-Toolkit.pdf
https://www.publicsector.sa.gov.au/__data/assets/pdf_file/0014/231206/SA-Public-Sector-Disability-Employment-Toolkit.pdf
https://www.publicsector.sa.gov.au/__data/assets/pdf_file/0014/231206/SA-Public-Sector-Disability-Employment-Toolkit.pdf

Objective | Policy Priority Action Indicator(s) ‘ 2023-2024 progress and status
1.7 Linked to Employment | Establish a disability employment target for ¢ Launch of disability . Completed in period
and Financial Security the South Australian Public Sector: employment target for the e The Diversity, Equity and Inclusion Strategy
Policy Priority 1: e Implement a disability employment target South Australian Public 2023-2026 [aunched i December 2023
Increase e.mpl.oym.e.nt of for the South Australian Public Sector as Sector. includes the introduction of a minimum
people with disability. part of the refreshed Diversity and Inclusion disability employment target of 3% across the
Strategy. South Australian public sector by December
2026.
e Currently 1.35% of employees are reported as
having a disability.
Objective 2: Improve the transition of young people with disability from education to employment
2.1 Linked to Employment Determine the data required to measure and e Data collection and . Completed in past period
and Financial Security track the percentage of children and adults analysis in line with the C leted in 2022-2023
Policy Priority 1: living with disability participating and roll out of National ompietedin a
Increase employment of | achieving in education and training. Disability Data Asset
people with disability. (NDDA) to capture the
percentages of education
to employment.
2.2 Linked to Employment Ensure that young people with disabilities Use of the Learner . Completed in period
and Financial Security access funded training opportunities and Support Services Self- . Th hout 2023-24 self t feedback
Policy Priority 2: associated services by embedding Assessment for students crjoug ou t with _RTOsef —asse&ssmen e.e ac
Improve the transition requirements for inclusion and accessibility accessing subsidised aRq_Osuhppor ,:NIt . _s olcuset on ensutrmg
of young people with into DIS policies and procedures. training reflects an studzsantasvve;iihr?jiig;itl: prace o suppor
disability from increase in embedding ’
education to disability access and e Skills SA will continue work on revising and
employment. inclusion into student strengthening Student Support Standards and
support services. self-assessments.
e Updates will be rolled out as part of the
transition of LSS to the Success and Wellbeing
services in September 2024.
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Objective

Policy Priority

Action

Indicator(s)

‘ 2023-2024 progress and status

23 Linked to Employment The development of a pathways strategy for e Strategy has been . Completed in period
and Financial Security senior secondary students with disability. developed. e During 2023-24, the Disability Pathway
Policy Priority 2: e
Ir: I:Z\/er,lc(;rel ‘Zransition Programs supported 60 students in Clare and
of soung people with the Adelaide Hills in areas of vocational
disability from learning and employment skill development.
education to e Autism Pathway Programs supported 37
employment. students with career education, connections to
industry, community and service providers.
e The 2024 Transition Program had a 38%
referral increase compared to 2023.
* Work continues with implementing pathway
programs for students.
2.4 Linked to Employment The implementation of the pathways strategy | ® Percentage of students . Completed in period

and Financial Security
Policy Priority 2:
Improve the transition
of young people with
disability from
education to
employment.

for senior secondary students with disability.

that leave government

schools and transition into

employment.

e During 2023-2024, the Department for
Education expanded the Transition Program and
the Career Education and Pathways Strategy.

e The 2024 Transition Program currently has 89
participants.

¢ |n the last 6 months students with disability
undertook the following programs:

o Employment — 30%

o Apprenticeship/Traineeship — 6%
o VET -8%

o Social enterprise — 4%

o Service provider — 52%

e The Department for Education will continue
ongoing work to implement the Transition
Program.
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Tasmania - Employment

Objective ‘ Policy Priority

‘ Action

Objective 1: Increase employment of people with disability

Indicator(s)

‘ 2023-2024 progress and status

and Financial Security
Policy Priority 1:
Increase employment of
people with a disability.

JobAccess to assist in removing barriers in
employing people with disability.

increase of those
employed who are living
with disability.

Case study and review of
pilot employment
program, with continuous
review for improvement.

Establishment of a
community group
representing those who
are living with disability to
further expand on an
inclusive working
environment.

1.1 Linked to Employment The Tasmanian State Service Diversity and Complete the first draft of . Completed in past period
and Financial Security Inclusion Framework and Policy is currently the review. C leted in 2022-2023
Policy Priority 1: under review by the State Service Review consultation. omptetedin -
Increase employment of | Management Office. This review will guide the
. S . e Develop new Framework
people with a disability. | next Framework and Policy and will include . L
. . and Policy which includes
Whole-of-Government actions to assist
le with disabilit Whole-of-Government
peopte wi 1sabiiity. actions to assist people
with disability.
1.2 Linked to Employment Implement recommendations from the Review Finalise Review and . Completed in past period
and Financial Security of the State Services People with Disability release findings and C leted in 2022-2023
Policy Priority 1: Employment Register. recommendations. ompietedin a
Increase employment of Incorporate
people with a disability recommendations into the
Diversity and Inclusion
Framework and Policy.
1.3 Linked to Employment Continue the Partnership Agreement with Measuring the number

. Completed in past period
Completed in 2021-2022
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Objective

Policy Priority

Action

Indicator(s)

‘ 2023-2024 progress and status

and Financial Security
Policy Priority 2:
Improve the transition
of young people with a
disability from
education to
employment.

existing strategies to deliver improved
educational opportunities that meet individual
student needs as well as providing clearer
pathways to jobs in identified post-COVID-19
industry priority areas, the training system and
university.

(PESRAC Final Report Recommendations No.

11 (DoE), 17 (Skills Tasmania/State Growth,
21 and 23 Jobs Tasmania/State Growth)

place to include
differentiation in the
Transition Planning
process for students
transitioning from Year 10
into an Approved Learning
Program.

A focus on increasing
access and participation of
students with a disability
in years 10-12 for
Apprenticeships and
Traineeships for School-
aged Learners (ApTSL).

1.4 Linked to Employment | Review the Tasmanian State Service ® Review of Workplace . Completed in period
and Financial Security Workplace Flexibility Policy to support Flexibility Policy post N .
Policy Priority 1: employees with disability. COVID-19 completed. ‘ ﬁe‘iﬁfpivd"irrf‘filfiiﬁtﬁﬁi’iﬁﬁéﬁ;{?ﬁfﬁT, )
Increase e.mploy./mel.'l‘.c of | The outcomes of the State Service Review will Assess the outcomes from e Satie S [Bevieng
people with a disability. | pe assessed to determine any implications for the State Service Review _ . .
. . . . . . e Revised Diversity and Inclusion Strategy
people with disability who are Tasmanian and reflect in the Diversity . dati d oth
State Service employees. and Inclusion Framework. 'T':Ersgnisa;eé(:)rcg;r?r:\eiéopnoiii?e < other
Objective 2: Improve the transition of young people with disability from education to employment
2.1 Linked to Employment The Tasmanian Government to accelerate ® Supports are being putin

. Completed in period

¢ Transition Plans are differentiated to support
learners’ individual needs.

e A project to produce three Videos for parents,
employers, and schools was completed and will
include students with disability and their
experience with Apprenticeships and
Traineeships. These videos are available on the
DECYP website at Educational Adjustments
Disability Funding — Resources — Department
for Education, Children and Young People
(decyp.tas.gov.au)

e All new/updated policies developed in the
senior secondary space include measures for
students with disability.
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Australian Capital Territory - Employment

Objective ‘ Policy Priority

‘ Action

Objective 1: Increase employment of people with disability

‘ Indicator(s)

‘ 2023-2024 progress and status

and Financial Security
Policy Priority 1:
Increase employment of
people with disability.

Continued commitment to reaching
employment targets for employees with
disability by becoming a disability-confident
organisation through the full employee life
cycle: attract and retain People with Disability;
provide genuine career development
opportunities for existing employees; and
measure the employee experience of
employees with disability to inform policy

and practice.

employment target for
people with disability,
including accountability
measures, by June 2022.

Number of people
identifying as people with
disability in the ACT Public
Service Workforce growing
year on year (workforce
percentage as published in
the annual ACT State of
the Service Report).

1.1 Linked to Employment People with Disability Employment e Number of people . Completed in past period
and Financial Security Framework identifying as people with Completed in 2022-2023
Policy Priority 1: Continue to implement the People with disability in the ACT
Increase employment of | pjsability Employment Framework by Public Service (ACTPS)
people with disability providing genuine employment options for Workforce growing year
people with disability. on year (workforce
percentage as published
in the annual ACT State of
the Service Report).
1.2 Linked to Employment ACT Public Service Reasonable Adjustment Continued and enhanced . Completed in past period
and Financial Security Policy provision of practical Completed in 2022-2023
Policy Priority 1: Continue to implement the ACT Public Service resources to managers
Increase employment of | Regsonable Adjustment Policy, which ensures and staff to discuss and
people with disability. all ACTPS directorates follow the principles of arrange for reasonable
Reasonable Adjustment and consolidates the adjustments in the
ACT Government commitment. workplace.
13 Linked to Employment Employment Targets Reset current workforce . Completed in past period

Completed in 2022-203
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Objective | Policy Priority Action Indicator(s) ‘ 2023-2024 progress and status

Objective 2: Improve the transition of young people with disability from education to employment

2.1 Linked to Employment | Connect to Ability e Number of young people . Completed in period
anc! Finarwci.al Se.curity Support the ‘Co.nnecF to Ability’ program with disability .in scf_\ool « This program has now concluded.
Policy Priority 2: through Education Directorate to support based apprenticeships. e Ten student ticinated in C tto Abilit
Improve the transition | Australian School Based Apprenticeships. en students partcipated in Lonnect to ALY
of young people with (eight from ACT public schools and two from
disability from non-government schools).
education to e ACT public schools:
employment. o Three students successfully completed their

ASbAs.

© One student is continuing their ASbA outside
of the program.

© Four students decided to focus on their
school studies and did not complete their
ASDbA. Two of these students have secured
part-time work and participated in other VET
pathways.

* Non-government schools:

o Two students completed the workplace
component of their ASbA but not the
qualification.

o As a result of the program, all students
gained confidence, improved their
communication skills and are better at
interacting in group situations.

2.2 Linked to Employment ACT Inclusion Council e Number of young people . Completed in past period
and Financial Security The ACT Inclusion Council with the support of with disability accessing . B
. S N . Completed in 2021-2022
Policy Priority 2: ACT Government will implement the work experience.
Improve the tran5|t.|on Pathways to Employment project to support
O_f young people with young people with disability at school access
disability from successful work experience.
education to
employment
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Objective

Policy Priority

Action

Indicator(s)

‘ 2023-2024 progress and status

and Financial Security
Policy Priority 1:
Increase employment of
people with disability.

Continue to deliver the ACT Public Service
Graduate Program, which includes identified
positions for and recruitment of graduates
with disability.

available for graduates
with disability within the
annual ACTPS Graduate
Program.

Implementation of
reasonable adjustment,
including adjusted
eligibility criteria if
required, for candidates
with disability in
acknowledgement of
certain higher education
and employment barriers.

2.3 Linked to Employment ACT Public Service Inclusion (People with e Participants complete the . Completed in past period
ano! Finapci.al Se.curity I?isal?ility) Vocational E.mployment P.rogram program. Completed in 2021-2022
Policy Priority 1: Finalise the 2020 Inclusion (People with
Increase employment of | pisability) Vocational Employment Program.
people with disability

2.4 Linked to Employment ACT Public Service Graduate Program ¢ |dentified positions

. Ongoing

¢ |nclusivity and supported participation options
for people with disability were openly marketed
as part of all job adverts for the 2024 Graduate
program.

© 7% of applicants for the 2024 Graduate
program identified as a person with disability.

© During Program recruitment, reasonable
adjustment measures were requested by
15 applicants (2%) and all requests were
fully supported.

o Two graduates who identify as having
disability accepted a place in the 2024
program, making this group 4.4% of the
2024 graduate cohort.
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Northern Territory - Employment

Objective ‘ Policy Priority

‘ Action

Objective 1: Increase employment of people with disability

‘ Indicator(s)

‘ 2023-2024 progress and status

11

Linked to Employment
and financial security
Policy Priority 1:
Increase employment of
people with disability.

Attract, recruit and retain more people with
disability in the Northern Territory Public
Sector (NTPS)

1. Facilitate a sector wide Disability
Employment Program (DEP) comprised of
wage reimbursements and employment
supports for:

a. Entry level, temporary roles for people
with disability who cannot compete for
public sector roles on the basis of merit.

b. NTPS traineeships and graduate roles for
people with disability.

2. Implement a special measures in
recruitment pilot program targeting people
with disabilities for vacancies that are
mid-senior level mainstream roles.

1. (a)

o Percentage of people
with disability
employed in the NTPS.

(b)

o Number of DEP
participants annually.

o Number of DEP
participants securing
NTPS employment post
their program
placement annually.

o Special measures pilot
implemented.

© Number of vacancies
advertised annually.

© Number of vacancies

filled with people with
disability.

. Completed in period
e During the reporting period:

a. 5% of employees identified as having
disability.

b. 14 participants were employed under the
DEP with one participant obtaining
permanent employment in the NTPS.

e Special Measures has been superseded by the
NTPS EmployAbility Strategy 2024-27 (the
Strategy) launched on 20 June 2024.

e The Strategy outlines how the Northern Territory
Public Service (NTPS) will increase workforce
participation for people with disability.

e The Strategy aims to achieve 8% disability
representation in the NTPS by 2027.

* To reach this target, actions have been
developed to support retention of current
employees with disability, improve reporting of
existing employees with disability, and employ
new employees with disability by 2027.

® In 2023-24, 5,747 vacancies were advertised,

of which 77 positions were filled with people
with disability.
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Objective
1.2

Policy Priority

Linked to Employment
and financial security
Policy Priority 1:
Increase employment of
people with disability.

Action

Foster positive and inclusive workplace
culture to attract and retain people with
disability in the Northern Territory Public
Service (NTPS)

1. Implement inclusion and diversity initiatives
across the NTPS, including access to online
and in-person training, webinars and events.

2. Continue implementation of the NTPS
EmployAbility Strategy 2018-2022.

3. Provide support to enable the NTPS
employee-led Disability Reference Group
(DRG) to operate.

4. Monitor implementation of NTPS agency
Disability Action Plans, aligned to the NTPS
EmployAbility Strategy.

Indicator(s)

e Number of initiatives and

events delivered/
implemented annually.

Strategy implemented
and evaluation delivered
2022/23.

Number of DRG meetings
held annually.

DAPs reporting to Office
for Commissioner for
Public Employment
(OCPE) annually.
Improvement in
engagement and job
satisfaction scores of
employees with disability
as per results of biennial
employee perception
survey.

‘ 2023-2024 progress and status

. Completed in period

e The NTPS continues to offer access to events
through membership to Diversity Council of
Australia, Australian Network on Disability and
Pride in Diversity.

¢ Disability Confident Recruiter e-learning
modules are offered to improve disability
confidence for all NTPS employees.

e The NTPS EmployAbility Strategy 2024-27 has
a number of actions to foster a positive and
inclusive workplace:

o Disability Confident Recruiter training to
become essential for all recruitment panel
members.

o Awareness and education campaigns to
empower and encourage all employees to
embrace and work towards an inclusive
workplace culture.

o Employment Instruction to be updated to
include all Disability Confident workplace
training as essential training for all NTPS staff.

o Continued partnerships with peak bodies and
ensure sector leadership through champions
of inclusion.

® A new reference group is being established
with the launch of the new Strategy, Due to
commence in July 2024.

e Disability Action Plan reporting process will be
aligned to relevant focus areas of the Strategy.

® The job satisfaction and engagement statistic
remains unchanged as the People Matter
Survey was not undertaken this year.

o The 2021-22 People Matter Survey records
employee engagement declined from 64.5%
to 61% for people with disability.

© Employee satisfaction declined from 65% to
62%. Declines are in line with overall NTPS
engagement and job satisfaction.




Objective

Policy Priority

Action

Indicator(s)

Objective 2: Improve the transition of young people with disability from education to employment

‘ 2023-2024 progress and status

and financial security
Policy Priority 2:
Improve the transition
of young people with
disability from
education to
employment.

Education and Training

Support schools and students to complete the
NT Certificate of Education and Training
through modified subjects offered to students
who are eligible on the grounds of a
documented or imputed disability.

completion of the NTCET

(Modified).

2.1 Linke_d to Employm_ent Non:thern :I'erritory Public Service (NTPS) o NL.me.er of §chool-leavgrs . Completed in period
and financial security Traineeships with disability undertaking . : .
. . ) . . During the reporting period:
Policy Priority 2: 1. NTPS Disability Employment Program a NTPS traineeship. . L . .
Improve the transition traineeship opportunities promoted and Number of graduates with * On.e tra|n.ee cotidu el el | Rt prereele
of young people with marketed directly to NT school-leavers with disability employed as a traineeship.
disability from disability. graduate trainee. ® There were no graduate trainees with disability
educlatlon to 2. NTPS Graduate trainee opportunities cmploycd: _ )
employment. promoted and marketed directly to Charles * These programs will continue to be promoted
Darwin University students. to attract new trainees.
2.2 Linked to Employment Modified Northern Territory Certificate of An increase of successful

. Completed in period

During the reporting period:

o 41 students with disability received a
modified NTCET in 2023*, including
15 Aboriginal students.

o Students eligible to access modified
pathways as they transition from middle
schooling to senior schooling are identified
through the Nationally Consistent Collection
of Data (NCCD).

o Work is being undertaken to provide
opportunities for students to achieve credits
towards their NTCET when supported in
transitional work experience programs.

o Professional learning is being provided to
senior staff on the flexibilities of modified
programs and support in the implementation
of modified subjects.

* figures only available per calendar year.
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Objective | Policy Priority Action Indicator(s) ‘ 2023-2024 progress and status

2.3 Linked to Employment Support student transitions e Number of students with . Completed in period
f . . - _ <ability with Indivi
;Zﬁc n;:izlr&i]: Sg_CU”tY Improve transitional support for children and 'clj'lr?:wt:ifclitc}/nvgfangdlwcjual e For period of 1 July 2023 to 20 May 2024, a
| i . Z ) it students Wlth dIS_ablllty, Inclugllng.tran5|t|°n ' total of 76 students completed transition from
RIS TN out of schoollng, in p'fxrtnershlp with school plans (years 9 to 12).
of young people with community organisations and industry.

e 11 students from the Central Australia region
are scheduled to have transition from school
plans completed between 11 June to 21 June
and a further 10 students planned to have
transition from school plans early in Term 3,
2024 from a Top End remote community.

disability from
education to
employment.

e 34 students from Darwin and Alice Springs
were part of the supported work experience
program in 2023 to 2024.

e These placements provide work experience and
build capacity in the workplace.

¢ One student has received a school-based
apprenticeship/traineeship starting in April 2024.

e 3 students obtained employment at their host
worksite at the time of finishing their placement.

e Students will continue to receive support
through their school and as per their individual
transition plan, when transitioning from school
to paid employment.
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238

Community Attitudes Targeted Action Plan

Objectives

1. Employers value the contribution people with
disability make to the workforce, and recognise the
benefits of employing people with disability.

2. Key professional workforces are able to confidently
and positively respond to people with disability.

3. Increase representation of people with disability in
leadership roles.

4. Improving community attitudes to positively impact on
Policy Priorities under the Strategy.
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Australian Government - Community Attitudes

Objective ‘ Policy Priority ‘ Action ‘ Indicator(s) ‘ 2023-2024 progress and status
Objective 2: Key professional workforces are able to confidently and positively respond to people with disability.
2.1 Linked to Community Developing disability confidence in key ®* Number of key . Ongoing
Attitudes Policy professionals professionals who are . .
Priority 2: o o o Department of Social Services
riority 2: Key Invest $2.5 million in building disability knowledgeable and . _ _ _
professional workforces | jnclusive practices into pre and post supported to assist people | ® Work W'u continue to drive a_md Improve
are able to confidently | gualification education and training and with disability. community attitudes and build disability
and positively respond | develop resources that can be used in higher confidence in key professionals.
to people with education and professional development. ® Work under this action will continue by
disability. embedding disability into policy and program
priorities.
® Reporting such as surveys under Australia’s
Disability Strategy 2021-2031.
Objective 3: Increase representation of people with disability in leadership roles.
3.1 Lin|'<ed to Community Dt_avelciping_:j _the leadership of young people Number of young people . Completed in past period
Attitudes Policy with disability that participate. . .
Priority 3: | ) ) Department of Social Services
riority s Increase Invest $800,000 to link skilled young people Number of young people c leted in 2022-2023
represent.atlor.\ of | with disability and employers to develop their who advance in their ompietedin a
people with disability in | (eadership and progress their career careers.
leadership roles. aspirations.
Objective 4: Improving community attitudes to positively impact on Policy Priorities under the Strategy.
4.1 Linl.<ed to Community Measure change in community attitudes . V\./ave.} of Australia’s . Completed in past period
At_tltl_JdeS. Policy _ Co.nduct a $2 million survey focusgd on the !Z)lsablhty Strategy Survey Department of Social Services
Priority 4 Impr.ovmg attitudes of educators, employers, justice is completed. c leted in 2029-2023
com_rpumty_/ attitudes to | services, health care providers, community ompleted in a
pogltlvelY |mpact on services and the general public towards
Policy Priorities under people with disability.
the Strategy.
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New South Wales - Community Attitudes

Objective ‘ Policy Priority

‘ Action

‘ Indicator(s)

‘ 2023-2024 progress and status

Objective 1: Employers value the contribution people with disability make to the workforce, and recognise the benefits of employing people with disability.

Attitudes Policy
Priority 1: Employers
value the contribution
people with disability
make to the workforce,
and recognise the
benefits of employing
people with disability.

by the NSW Public Service Commission
provide resource material for employers within
and outside of the NSW Public Sector to
support training and awareness raising with
their organisations.

downloads.

1.1 LinI-<ed to Community Focu§ area c.>r.1e of the NSW Disjability Inclusion | ® AWl NSW Government . Completed in period
Attitudes Policy Plan is: Positive community attitudes and departments and local .
o . . . . . . . e AWl NSW Government agencies and local
Priority 4: Improving behaviours. It will build community awareness councils have in place a . . -
. . . s . . councils have aligned their DIAPs to support
community attitudes to | of the rights and capabilities, and supports the DIAP that includes actions - . . .
.\ . e . o the building of positive community attitudes
positively impact on development of positive attitudes and to specifically target d includ i to t t buildi "
Policy Priorities under behaviour towards people with disability. The building positive andinc u € ac.lons 0 target buitding posttive
. . . . community attitudes.

the Strategy. plan also focuses on supporting people with community attitudes.
disability into meaningful employment. ® DIAPs continue to be reviewed and monitored
ALl NSW Government clusters and 128 local ?s a legislative requirement and |t_|s

. . . L . incorporated as BAU for all agencies and local
councils will revise their existing Disability iL
Inclusion Action Plans (DIAPs) over the next counciis.
year and publish the actions that they will
undertake which acknowledge the contribution
people with disability make to the workforce.
1.2 Linked to Community The Age of Inclusion resources made available | © Website hits and

. Completed in past period
Completed in 2021-2022
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Objective

Policy Priority

Action

Indicator(s)

‘ 2023-2024 progress and status

Objective 2: Key professional workforces are able to confidently and positively respond to people with disability.

Attitudes Policy
Priority 1: Employers
value the contribution
people with disability
make to the workforce,
and recognise the
benefits of employing
people with disability.

disability inclusion will embed disability
inclusion principles in NSW Health recruitment
and office management. NSW Health will
establish ongoing feedback mechanisms for
monitoring and reporting through workplace
and workforce governance structures. Support
mentoring partnerships for employees with
disability, including support for career
advancement.

annual report on activity
and outcomes.

2.1 Linked to Community The Community Attitudes Survey will explore | ® Survey outcomes. . Completed in period
Attitudes Policy attitudes towards people with disability across .
Priority 1: Employers a range of community groups. NSW will work 2 NS s revfianyas] e es s @ idie
y p. ¥ . . 9 ¥ group C ity Attitudes Survey and is using these
value the contribution with the Commonwealth and other states and ommun .y . . Y 9
people with disability territories to identify actions to be undertaken 26 8 [PEealiie GUIE 8 i
make to the workforce, | in response to the outcomes/recommendations © actions for inclusion in the NSW Disability
and recognise the of the survey across key professional Inclusion Plan (Building positive Community
benefits of employing workforce groups to address identified Attitudes and Employment);
people with disability. attitudinal or awareness issues towards o NSW Disability Inclusion Action Plans Due
people with disability in professional settings. to be finalised in 2025; and
o combined Commonwealth / States and
Territories Targeted Action Plan on
Community Attitudes being develop in
the second half of 2024.
2.2 Linked to Community NSW Health Recruitment policies to promote e NSW Health DIAP and

. Completed in period

e Engaged Get Skilled Access to conduct a
review of the accessibility and inclusion of
recruitment and job roles for the Nursing and
Midwifery workforce.

e Review is currently in progress with initial
findings Due in July 2024.

e Demographic data is collected through the
annual PMES survey, enabling NSW health to
understand the experiences and perceptions of
staff with disability.

e Established a Diversity, Inclusion and Belonging
Leads network where staff working in Disability
and Inclusion across NSW Health can come
together and discuss challenges, learn from
each other and develop statewide solutions.

e Disability is one diversity area discussed within
this group.
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Objective
28

Policy Priority

Linked to Community
Attitudes Policy
Priority 1: Employers
value the contribution
people with disability
make to the workforce,
and recognise the
benefits of employing
people with disability.

Action

Youth Justice will provide employees with
disability a resource tool kit, developed using
internal strategic cultural expertise and a
framework to enhance cultural understanding
and responsivity in service delivery. Young
people with disability are quickly identified
and supported by Youth Justice staff.

Youth Justice will seek opportunities to engage
with Aboriginal-specific organisations to
co-design resources to be culturally
appropriate and that support young Aboriginal
people with disability.

Indicator(s)

e Department of
Communities and Justice
DIAP and annual report
on activity and outcomes.

‘ 2023-2024 progress and status

. Completed in period

e The Disability Resource Tool Kit has been
developed and is available for use in the staff
practice portal:

e Staff training and service specific disability
enhancement programs have been established
to enhance Youth Justice’s timely identification
and culturally sensitive response to young
people with disability.

e As part of its ongoing work, Youth Justice will
continue to seek opportunities to engage with
Aboriginal-specific organisations to co-design
resources to be culturally appropriate and that
support young Aboriginal people with disability.
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Objective

Policy Priority

Action

Indicator(s)

‘ 2023-2024 progress and status

2.4 Linked to Community Transport for NSW (TfNSW) will develop and | ® Transport for NSW DIAP . Completed in period
Attitudes Policy promote a culture of inclusion and customer annual report on activity e The Accessible Transport Advisory Committee
Priority 4: Improving service among staff and transport delivery and outcomes. ATAC) i< a k hanism for Th +
community attitudes to | partners and increase opportunities for ( . ) is a key mec amsm or. ranspor
positively impact on feedback from, and ongoing engagement with, busmess teams across policy, infrastructure,
Policy Priorities under people with disability and carers. Z?r;;/elf)epslcjr\:\f:tirgii?k?iqlist;oa;%n; uclitifc)aricg]cigeeds
the Strategy. TINSW will consult with people with disability delivery of accessibility and inclusion outcomes
through the Accessible Transport Advisory aligned to the intent of the Disability
Committee (ATAC) on plans for future Discrimination Act 1992 and related Disability
transport |mprove.ments, |nfrastruc’Fure, Standards for Accessible Public Transport 2002.
Sgct)j:(;:t;nz:\jn:;ee;vl:csosr.]-Feedback will be ® The Committee meets formally five times per
year and comprises of up to 27 member
Awareness training will be provided for all organisations and peak bodies across the
frontline customer service staff and include disability and the ageing sectors.
p05|t.|ve .|mages of People with d|s:.=1b|L|ty n e Ad hoc requests for specific projects and on-site
publications, websites and promotional .
material. visits occur throughout the year.
e Transport’s internal facing Disability Action Plan
2023-25 continues to prioritise actions that
build a disability competent workforce and
employees that are inclusive of colleagues and
customers with disability.
Objective 3: Increase representation of people with disability in leadership roles.
3.1 Linked to Community NSW will identify, promote and disseminate e Number of initiatives . Completed in period
Attitudes Policy effective actions developed in the Disability identified in review of e Disability Inclusion Action Plan R ¢
Priority 4: Improving Inclusion Action Plans of NSW clusters and DIAPs of agencies and . 1SabItty nc.u5|on ¢ '°f‘ an n~epor .Son
community attitudes to | local councils that foster the retention, local councils. |mplem.entat|on are.rw a.ft.e.r b.emg
positively impact on professional development, promotion and tabled in _NSW Pa.rllarrj.ent, and |r.1|t|at|ves arg
Policy Priorities under appointment of individuals with disability into shargd Wlth.the D|s§bltlty C(.)l.mul NSWand in
the Strategy. leadership roles within the NSW public service webinars with public authorities.
and across local government in NSW.

Appendix - Australia’s Disability Strategy 2021-2031 | Targeted Action Plans Report, 1July 2023 to 30 June 2024

56



https://dcj.nsw.gov.au/community-inclusion/advisory-councils/disability-council-nsw/publications/public-authorities-diap-progress-reports.html

Objective

Policy Priority

Action

Indicator(s)

‘ 2023-2024 progress and status

Attitudes Policy
Priority 4: Improving
community attitudes to
positively impact on
Policy Priorities under
the Strategy.

revised disability policy development and
oversight structure which allocates clear lines
of responsibility and decision making for
disability policy and integrates mainstream
and specialist disability policy decisions
through the process.

The government will work closely with the
Disability Council NSW, the Ageing and
Disability Commissioner, and key disability
stakeholders in developing policy and
legislation.

The Ageing and Disability Commissioner in
NSW is tasked with monitoring NSW'’s
implementation of Australia’s Disability
Strategy and will produce a public report.

(2025 and 2029).

e Report by the ADC on the

implementation of the
ADS in NSW.

Objective 4: Improving community attitudes to positively impact on Policy Priorities under the Strategy.
4.1 Linl.<ed to Cor_nmunity NSW V\{ill su!opor_t_the implementation of the e ADS Outcome Dashboard . Completed in period
Attitudes Policy Australia’s Disability Strategy (ADS) 2021- —annually. s
. ] . . . e Activities completed for 2024.
Priority 4: Improving 2031 and promote positive community o i _
community attitudes to | attitudes towards people with disability across * The NSW Disability Inclusion Plan will be
positively impact on the community. refreshed to address the recommendations
Policy Priorities under emerging from the Disability Royal Commission,
the Strategy the review of the NDIS and other emerging
issues that have been incorporated into any
updated version of Australia’s Disability
Strategy.
4.2 Linked to Community The NSW Government is establishing a ® Major Evaluation Reports

. Completed in period

® The revised governance and engagement
structure that informed disability development
and delivery in NSW remains well established
and will guide the NSW response to DRC and
NDIS review recommendations and the
implementation of foundations supports and
other disability reforms into the future.

* The disability sector continues to be engaged in
these processes on a codesign basis where
practicable.
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Objective

Policy Priority

Action

Indicator(s)

‘ 2023-2024 progress and status

Attitudes Policy
Priority 4: Improving
community attitudes to
positively impact on
Policy Priorities under
the Strategy.

on behalf of the NSW clusters will lead the
consultation on the response to the
recommendations arising from the final report
delivered by the Disability Royal Commission.

response to
recommendations.

4.3 Linked to Community The Disability Council NSW with support e Disability Council NSW . Completed in period
Attitudes Policy from the Department of Communities and reports and communiques. e The Disability C it ‘i ¢ ticipate i
Priority 4: Improving Justice (DCJ) will hold forums with local e. 15ab |'y ounait continues to par I.Clpa emn
community attitudes to | government to develop and promote rights V\{eblr?a.rs ,Wlth l.ocal g(?vernmen.t regarding
positively impact on based community engagement and education disability inclusion action planning.
Policy Priorities under activities and build community awareness.
the Strategy. Increase public awareness of disability

inclusion at a local level.
4.4 Linked to Community The Department of Communities and Justice ® To be determined in

. Completed in period

e The Department of Communities and Justice
(DC)J) in partnership with the Disability Council
held three stakeholder forums on 23 October
2023, 1 February 2024 and 3 June 2024 to hear
community and sector views on the Disability
Royal Commission recommendations.

e DCJ ran a submissions process in January and
February 2024.

e DCJ coordinated the NSW DRC Taskforce and
led NSW engagement with the Australian
Government and other states and territories.

e Stakeholders will be consulted during after the
NSW Government Response and as agencies
shift their focus to implementing the DRC
recommendations.
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Victoria - Community Attitudes

Objective ‘ Policy Priority

‘ Action

Indicator(s)

‘ 2023-2024 progress and status

Objective 1: Employers value the contribution people with disability make to the workforce, and recognise the benefits of employing people with disability.

11

Linked to Policy
Priority Community
Attitudes 1: Employers
value the contribution
people with disability
make to the workforce,
and recognise the
benefits of employing
people with disability.

Through Getting to work: Victorian public sector
disability employment action plan 2018-25, the
Victorian government has committed to
implementing a strong communications,
marketing and engagement plan to:

e Share the stories of current employees
(i.e. employees as our best advocates).

e Explain the benefits and what'’s already
great for people with disability working in
the public sector (such as the available
support, VPS all roles flex, development
opportunities, Enablers Network).

Regularly report progress, publicly report our
commitments under the plan and share
success stories to build community confidence
and trust in the VPS being a great place for
people with disability to work.

e Staff across the sector
demonstrate increased
disability confidence and
awareness by using tools
and resources.

. Ongoing

e Experience of employees with disability who
responded to the 2023 People Matter Survey
published on the Victorian Public Sector
Commission website, included employees
receiving workplace adjustments and positive
progress toward meeting disability employment
targets.

¢ |nclusive hybrid work resources to support
people with disability, including videos with real
stories from employees with disability, were
published for Victorian public servant
employees in 2023.
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Objective

Policy Priority

Action

Indicator(s)

Objective 2: Key professional workforces are able to confidently and positively respond to people with disability.

‘ 2023-2024 progress and status

2.1

Linked to Policy
Priority Community
Attitudes 1: Employers
value the contribution
people with disability
make to the workforce,
and recognise the
benefits of employing
people with disability.

Through Getting to work: Victorian public
sector disability employment action

plan 2018-25, the Victorian government has
committed to:

® Developing and implementing an online
access and inclusion toolkit to provide
relevant resources and information,
including a candidate sourcing guide, to
human resources practitioners, hiring
managers, D&I teams, employees with
disability and job seekers with disability.

® |Implementing disability awareness and
confidence training for all levels of the VPS.

e Exploring and scoping the development of a
VPS disability capability framework that
outlines the knowledge, skills and
capabilities to build disability confidence.

e Staff across the sector
demonstrate increased
disability confidence and
awareness by using tools
and resources.

°* Employees demonstrate
understanding, confidence
and capability to employ
and support people with
disability.

. Completed in period
® Three Disability Awareness el.earning modules

were developed and disseminated across the
VPS.

An example of their implementation includes
the Department of Justice and Community
Safety making the modules mandatory for all
Senior Executives to complete, as well as them
being made available to all DJCS employees.

Objective 3: Increase representation of people with disability in leadership roles.

3.1

Linked to Policy
Priority Community
Attitudes 1: Employers
value the contribution
people with disability
make to the workforce,
and recognise the
benefits of employing
people with disability.

Through Getting to work: Victorian public
sector disability employment action

plan 2018-25, the Victorian government has
committed to implementing career
development opportunities and leadership
development pathways.

® |ncreased employment of
people with disability
across all levels of the
public sector.

. Ongoing

® The Leading Together leadership program for

employees with disability was delivered in
2023.
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Objective

Policy Priority

Action

Indicator(s)

‘ 2023-2024 progress and status

Priority Community
Attitudes 2: Key
professional workforces
are able to confidently
and positively respond
to people with
disability.

Developing and implementing education and
training resources for Victoria Police members
to improve police understanding of how to
identify disability and provide appropriate
supports and responses.

developed.
Training provided.

Objective 4: Improving community attitudes to positively impact on Policy Priorities under the Strategy.
4.1 Linked to Policy Victorian state disability plan ¢ Increase in positive . Completed in past period
Prigrity Community_ Continue commitment to driving community community attitud_es Completed in 2022-2023
Attitudes 4: Improving | attitude change through the state disability towards people with
communlty attitudes to | plan, including through activities that promote disability.
pOS.ItlvelY 'r_nPaCt on the inclusion, rights, representation, ¢ Increase in people with
Policy Priorities under participation, and employment of people with disability in leadership
the Strategy. disability. This includes engaging and opportunities including in
partnering with people with disability in the senior roles of influence
design and implementation of government (public and private), on
policies, programs and services. boards and in elected
positions.
4.2 Linked to Policy Victoria Police e Education resources

. Ongoing

e A Communication Toolkit has been developed
that will be implemented in every 24 hour
police station in late 2024, providing practical
resources to assist people with disability to
communicate.

e Short videos on six disability types, filmed by
members of the disability community are being
developed to provide micro-learning
opportunities for operational police.

e A disability e-learn is still in progress.

e A Disability Liaison Officer (DLO) Practice Guide
has been developed to support the
implementation of the role.
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Objective | Policy Priority Action Indicator(s) ‘ 2023-2024 progress and status

4.3 Linked to Policy Developing accessible information products ® Products developed. . Completed in period
Priority Community for identified information needs.
Attitudes 2: Key
professional workforces
are able to confidently
and positively respond
to people with disability

e www.police.vic.gov.au has an 81.28% Web
Content Accessibility Guideline (WCAG) 2.2AA
compliance rating, with the aim to attain an
industry standard goal rating of 88.04% by the
end of 2026.

® The new Find my local police station tool
provides accessible contact information 24
hours, 7 days a week (24/7).

e 24/7 accessibility related support information
on the Victoria Police website includes a
disability community safety hub, DLO page,
Easy English guides page, and Communication
assistance page.

¢ This information can be found at Disability
community safety | Your Safety | Victoria Police

4.4 Linked to Policy Health Sector e Number of people with . Completed in past period
Priority.HeaLth and Build awareness and understanding of the disability assisted through Completed in 2022-2023
Wellbeing 1: All health | needs of people with disability in health the program.

service providers have services through the Disability Liaison Officers

the capabilities to meet | iy health services program.
the needs of people

with disability.
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Objective

Policy Priority

Action

Indicator(s)

‘ 2023-2024 progress and status

Priority Community
Attitudes 4: Improving
community attitudes to
positively impact on
Policy Priorities

under the Strategy.

metropolitan train and tram operators a
requirement to deliver disability awareness
training for all frontline staff.

Trains Melbourne front
line staff have completed
disability awareness
training.

100 per cent of Yarra
Trams front line staff have
completed disability
awareness training.

4.5 Linked to Policy Public Transport Sector e At least 95 per cent of . Completed in period
Priority Community Expand the Travelling in the Shoes of Others participants e Travelling in the Shoes of Others is an
Attitudes 4: Improving | program to include invisible disability. The report increased interactive program that was relaunched in
community attitudes to program delivered by Department of Transport awareness of visible and early 2024 with a renewed focus on what it
positively impact on in partnership with Yooralla, Guide Dogs invisible disabilities. mea»;s to navigate the public transport network
Policy Priorities under Victoria, Spina Bifida Victoria, and Vision At least 75 per cent of for people wita disabilifc)y and higthi)ghts the
the Strategy. Australia will increase participant awareness participants need for more accessible and inclusive planning
of the challenges and barriers faced by public report taking active infrastructure, and customer service. ’
transport users who experience accessibility or steps in their day to day e The program sessions are now led by people
mobility restrictions. work to improve with disability and also emphasise
:;Cr?:‘jlobrltuxtovzzts public environmental and social barriers to
accessibility across the public transport
network.
4.6 Linked to Policy Include in the contractual obligations for 100 per cent of Metro

. Completed in period

e Yarra Trams and Metro Trains Melbourne are
maintaining 100 per cent target for training of
front-line staff.

® |n addition, both are participating in the
Sunflower ‘non-visible disabilities’ initiative.

® Both operators have established Disability
Reference Groups and Yarra Trams have
recently achieved Australian Disability Network
— Disability Confident Recruiter status.
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Objective

4.7

Policy Priority

Linked to Policy
Priority Community
Attitudes 1: Employers
value the contribution
people with disability
make to the workforce,
and recognize the
benefits of employing
people with disability.

Action

Employment

Improve employer attitudes in hiring people
with disability through JobsBank, an
independent, not-for-profit organisation
established in 2019. JobsBank works with
industry and government to tailor solutions
that increase socially inclusive employment
practices and fill workforce gaps.

JobsBank received funding in the 20-21 State
Budget to work with employers to embed
inclusive and diverse practices, including but
not limited to inclusive employment and
recruiting people with disability.

Funding: $15m over 4 years

Indicator(s)

®* Number of Victorian
employers engaged to
improve their workplaces
for inclusive employment
outcomes, including for
people with disability.

‘ 2023-2024 progress and status

. Completed in past period
Completed in 2022-2023
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Queensland - Community Attitudes

Objective ‘ Policy Priority

‘ Action

‘ Indicator(s)

‘ 2023-2024 progress and status

Objective 1: Employers value the contribution people with disability make to the workforce, and recognise the benefits of employing people with disability.

1.1 Linke-d to Employment Give businesses the confidence jco employ - e Percentage of successful . Completed in period
and financial security Queenslanders who have experienced a period employment outcomes for e 16% of Emol | tive P ¢ £
Policy Priority 1: of unemployment and help workers facing people with disability OLO mrf( o:c/er nclen I\'/teh dayrrl;gpts _W(;:e or
Improve employment of | disadvantage in the labour market, including from engagement in the eBr_P\?Voymen ot peopte wi Isabiiity inthe
people with disability. people with a disability through participation revitalised BTW program. program. _ S
in the revitalised Back to Work (BTW) o Percentage of people with | * '!Lﬁgfiﬁh iolulgze;r:/litea\afsltezd;whty were
program. disability participating in :
the revitalised BTW ¢ Of these, 80 of these supported jobseekers with
program. disability were in regional areas.
e Number of people with
disability who gain
employment following
period of unemployment
in regional areas.
Objective 2: Key professional workforces are able to confidently and positively respond to people with disability.
2.1 Linl.<ed to Community Collaborate with NDIA Cpmmunity . e Percentage of frc.mtli.ne . . Completed in past period
Attitudes Policy Engagement and specialist staff to provide workforce participating in C leted in 2022-2023
Priority 2: Key routine information sessions and disability- information sessions and ompietedin a
professional workforces | related professional development to child disability-related
are able to confidently protection frontline workers. professional development.
and positively respond
to people with disability.
2.2 Linked to Community Continue to engage in educational and e Number of campaigns . Completed in past period

Attitudes Policy
Priority 4: Improving
community attitudes to
positively impact on
Policy Priorities under
the Strategy.

awareness raising communications campaign
providing information about disability in a
variety of service contexts, including youth
justice and child safety.

undertaken.

e Percentage of frontline
workforce participating in
educational and
awareness campaigns and
presentations.

Completed in 2022-2023
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Objective | Policy Priority Action Indicator(s) ‘ 2023-2024 progress and status
23 Linked to Community Review and update training packages for ® Training is reviewed and . Completed in past period
Attitudes Policy Custodial and Community Corrections staff to updated. Completed in 2029-2023
Priority 2: Key enhance staff awareness on the complex Training is promoted P
professional workforces | needs and vulnerabilities of people with across Custodial and
are able to confidently | disability. Community Corrections
and positively respond staff.
to people with
disability.
2.4 Linked to Community Review the Disability Awareness Training for Disability Awareness . Completed in period
Attitudes Policy Queensland public sector to ensure the Training program is o Traini . leted in D ber 2023
Priority 2: Key training content addresses contemporary reviewed. raining review compteted in Liecemboer '
professional workforces | understanding of inclusion issues and promote Percentage of Queensland ¢ N?W training r’podu.Le d.e.vel(.)pe'd in cp—design
are able to confidently | across all agencies. Government employees with p.eople with disability, in l”',‘e V‘{'th a
and positively respond that complete the training commitment under Queensland’s Disability Plan
to people with SRR 2022-27: Together, a better Queensland.
disability. ST G s e e Online publication of training anticipated in the
thatreportimpr